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 Who is eligible to participate? 

 

Eligible Faculty and Staff, hired to work at least 20 or more hours a week are eligible to participate in retirement savings.  

 

 What does temporary employer match suspension actually mean? 

 

Tuskegee University has two retirement savings plans, the Defined Contribution (DC) Plan and the Tax Deferred Annuity (TDA) Plan. 

Under the DC Plan, previously employees were required to participate at a 5% of their gross salary on a monthly basis. The university 

matched this 5%.  As of June 1st there is a temporary suspension of employer matching while the plan is being reviewed in an effort 

to bring the best benefits to our employees.  

 What would it take to maintain the monthly amount combined. (Ex. Employer match & employee)? 

In short, it would take 10% of your salary in order to save at the same rate, i.e. 5% of your gross salary + %5 of what would have 

been the employer match. We encourage you to use this time to discuss your options with a TIAA representative to contribute at a 

level that meets your retirement needs.  

 Do I have the option of opting out of plan? If so, would their savings remain?  

You have the option to opt out, but we hope you won’t.  If you already participate, you simply need to update your Salary 

Reduction Agreement Form for 2016 by June 15th. NOTE: You will not be given the opportunity to reenroll until annual Open 

Enrollment, if you change your mind.  YES, your existing savings will remain in place until you reach retirement age. Perhaps you 

should consult with a TIAA representative for more information on how you may need to change your elections before opting out 

of the plan.   

 Can I make any changes with the current savings? 

Absolutely! Now is a great time to review your savings contributions and make sure you are investing at a rate that will meet the 

needs of your retirement goals. Regardless of any changes to the plan, it’s always important that you pay attention to your 403(b) 

account, save as much as you can, and learn about investing. Review your investments from time to time—especially when 

personal circumstances change. We encourage you to use this time to discuss your options with a TIAA representative.  

 Does the employee contribution remain at 5%?  

Not necessarily. One of the greatest changes to the plan is that it is now voluntary. That means that instead of the old mandatory 

5% participation, you can now contribute at a level best for your retirement needs up to the IRS maximum limitations.  

 How much do I contribute? Employer match? 

No two employees situation is exactly the same.  You can voluntary contribute savings to meet your retirement planning needs, up 

to the IRS maximum limits of $18,000 for 2016. You should consult with a TIAA representative for more information on how your 

specific retirement needs.  

 If the employee does not choose to make any changes, do they still need to complete the form? 

YES. There has been a plan change from mandatory to voluntary, to include the language on the Salary Reduction Agreement 

form.  ALL participants MUST update their elections in order for us to continue making deductions as of the June payroll. You have 

until June 15th to update your SRA. It can be found on the website  at www.tuskegee.edu/human_resources OR in the Office of 

Human Resources.  Failure to submit an updated form could result in higher payroll taxes on your upcoming payroll and the inability 

to re-enroll in the plan until Open Enrollment in September.   
 

Send inquiries to benefits@mytu.tuskegee.edu or stop by the Office of Human Resources 

http://www.tuskegee.edu/human_resources/employee_forms.aspx

