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Tuskegee University 

2021 

Annual Campus Security Report and Fire Safety Report 

 

The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act requires 

institutions of higher education to produce and distribute an annual report containing information 

on their campus crime statistics and campus security policies.  In accordance with that 

requirement, Tuskegee University Police Department and the Title IX Office, working with 

partners across campus, has prepared this report.  Tuskegee University (“TU,” “Tuskegee,” or 

“University”) distributes this report annually to all students and employee via an email notice 

containing a link to this electronic version of the report.  Any applicant for admission or 

employment may receive a copy on request. 
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OVERVIEW 

Tuskegee University (TU) is committed to providing a safe and secure environment for all 

faculty, staff, students and visitors.  Located in the heart of the City of Tuskegee in Macon 

County Alabama, TU is the county’s largest employer and provides an institution of higher 

education and research for approximately 3,000 students and 800 employees.  Founded in 1881 

with Booker T. Washington as its first Principal, the campus has grown from a one-room shanty 

to over 100 buildings situated on over 5,000 acres of land.   

TU is a city within a city, providing faculty and student housing, food services venues, a hotel 

and conference center, research and classroom facilities, as well as an athletic/fitness center. No 

campus is isolated from crime; however, TU employs a variety of security measures to protect 

the campus community. All persons who come to campus are expected to obey all laws and 

University and department rules related to the use of each facility. Those who fail to comply are 

subject to arrest and/or disciplinary action through the University. 

JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICY AND CAMPUS 

CRIME STATISTICS ACT, AS AMENDED BY THE VIOLENCE AGAINST WOMEN 

REAUTHORIZATION ACT OF 2013 (VAWA)  

Tuskegee University prohibits the offenses of domestic violence, dating violence, sexual assault 

and stalking (as defined by the Clery Act) and reaffirms its commitment to maintaining a campus 

environment that emphasizes the dignity and worth of all members of the University community.  

For a complete copy of TU’s policies governing Sexual Violence, visit the university 

webpage at http://www.Tuskegee.edu/policies.  
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 The following are excerpts from the Tuskegee University Webpage 
(Tuskegee.edu- “Return To Campus-Roadmap to Re-Opening- Fall 2020”) 

 

Coronavirus Pandemic- Campus State of 
Health Emergency-2019-2021 

 

Return-to-Campus Roadmap: Fall 2020 
  

University Preparedness and Response 
Due to a Medical Leave of Absence, Acting President Ruby L. Perry replaced President Lily McNair.  
Dr. Perry, also serving as Dean of the College of Veterinary Medicine, convened the Community 
Health Task Force, which included: 

 Co-Chair: Kimberly Scott, Ph.D., Vice President for Student Affairs 
 Co-Chair: Crystal James, J.D., MPH, Department of Public Health, College of Veterinary 

Medicine 
 A. Deloris Alexander, Ph.D., Director, Integrative Biosciences Ph.D. Program 
 Carla Jackson Bell, Ph.D., Interim Provost and Vice President for Academic Affairs 
 Elaine Bromfield, Ph.D., Registrar and Director of First-Year Experience 
 Rhonda Collier, Ph.D., Director of International Education & Global Development 
 Wesley Graves, Executive Director, Thompson Facilities Services 
 Tameka Harper, Dean of Students, Division of Student Affairs 
 Sheena Harris, Ph.D., Director of Student Engagement Initiatives and University Honors 
 Darnita Hill, M.D., Student Health Services, Division of Student Affairs 
 April Jones, Chair, Department of Social Work, College of Arts and Sciences 
 Donna Lucas, Vice President for Human Resources 
 Patrick Mardis, Chief, Tuskegee University Police Department 
 Joseph Montgomery, Vice President for Enrollment Management and Student Success 
 William Ndi, Ph.D., Chair, Faculty Senate 
 William Samuel, Director, Housing and Residence Life 
 Kelli Bishop Samuels, Ph.D., Associate Vice President for Institutional Effectiveness, 

Research, Assessment & Planning 
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 Harold Tate, Vice President of Facilities and Construction 
 Michael Tullier, APR, Senior Director, Office of Communications, Public Relations & 

Marketing 
 Reuben Warren, Ph.D., Director, National Center for Bioethics in Research and Health Care 

 
 
Generally, task force members are working across campus to employ measures recommended by 
the Alabama Department of Public Health to increase awareness and reduce risks associated with 
the coronavirus. These measures include: 

 Collaborating with the Alabama Public Health Department and following all guidelines for 
servicing students and providing public health notices through our Student Health 
Services team. 

 Engaging Facilities Management staff in additional training in and increased frequency of 
cleaning and disinfecting facilities.   

 Providing hand sanitizer stations and engaging in a hygiene-awareness campaign by 
posting educational posters and flyers to encourage students, employees and visitors to 
take the necessary precautions for ensuring health and wellness.   

 Reviewing the university's Emergency Response and Preparedness policies and 
procedures to ensure preparation for and response to the possible campus outbreak of 
the coronavirus. 

As part of the university's awareness efforts, the Community Health Task Force requests that 
employees and hall directors share and post the following resources with students, colleagues, 
on-campus residents in print and/or electronic form: 

 "What you need to know about coronavirus disease 2019 (COVID-19)" fact sheet (source: 
CDC): English PDF | Spanish PDF | Simplified Chinese PDF 

 "Symptoms of coronavirus disease 2019" fact sheet (source: CDC): English PDF | Spanish 
PDF | Simplified Chinese PDF 

 "Share facts about COVID-19" fact sheet (source: CDC): webpage | PDF 
 "What to do if you are sick with coronavirus disease 2019 (COVID-19)" fact sheet (source: 

CDC): English PDF | Spanish PDF | Simplified Chinese PDF 

Additional print resources from the CDC are available at https://www.cdc.gov/coronavirus/2019-
ncov/communication/factsheets.html. 

 

 

 

https://www.cdc.gov/coronavirus/2019-ncov/downloads/2019-ncov-factsheet.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/2019-ncov-factsheet-sp.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/2019-ncov-factsheet-chinese.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/COVID19-symptoms.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/COVID19-symptoms-sp.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/COVID19-symptoms-sp.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/COVID19-symptoms-chinese.pdf
https://www.cdc.gov/coronavirus/2019-ncov/about/share-facts.html
https://www.cdc.gov/coronavirus/2019-ncov/about/share-facts-h.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/sick-with-2019-nCoV-fact-sheet.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/sick-with-2019-nCoV-fact-sheet-sp.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/sick-with-2019-nCoV-fact-sheet-chinese.pdf
https://www.cdc.gov/coronavirus/2019-ncov/communication/factsheets.html
https://www.cdc.gov/coronavirus/2019-ncov/communication/factsheets.html
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FAQs: Facilities and Campus-wide Health & Safety 

The primary responsibility for general health and safety during the COVID-19 pandemic is a 
shared responsibility. The university has responded to this public health crisis by implementing 
policies, procedures and protocols around personal protective equipment and physical 
distancing. Students and employees must take great care to protect their own health and safety, 
as well as that of others who may be impacted by their actions and choices. 
 
All students and employees are asked to comply with the policies, procedures and protocols 
designed to support the overall health, safety and well-being of everyone in our university 
community. Protecting our most vulnerable populations (e.g., medically susceptible, non-
traditional, older, and homeless students) is a moral and ethical obligation of the entire 
Tuskegee community.   
 
Common high capacity, high-traffic indoor spaces like the Ford Motor Company Library, 
Tompkins Hall, the Kellogg Conference Center, the Chapel, the Bookstore and computer labs will 
be open this fall, but will likely have capacity or access restrictions, or may operate differently. 
 

What is the deadline for COVID-19 testing for employees who never left campus?  
For faculty and staff who never went to remote status, a test result as quickly as possible is 
encourage, but no later than August 10.  We are working to schedule a couple of testing clinics 
on campus in the coming weeks to facilitate testing faculty and staff. 
 

Will physical distancing still be a requirement for those on campus this fall? 
Yes, the university will continue to employ CDC-recommended physical distancing guidelines of 
at least six feet. Common spaces outside classrooms and in other campus buildings will also be 
reconfigured to conform to physical distancing protocols. 
 

How will Tuskegee address physical distancing requirements for face-to-face 

classes? 
Because of physical distancing guidelines, Tuskegee faces the same challenges many college 
campuses do — we simply will not have enough on-campus classroom space to provide face-to-
face meeting options for every course we will offer this fall. The number of students physically 
present in a classroom will also be limited as a provision of these requirements. The same 
constraints will extend to the required laboratory or experiential learning elements of these 
courses. Larger classrooms will be utilized for smaller-capacity classes to meet physical 
distancing demands. In other instances, when larger spaces are unavailable, even students 
residing on or near campus may have to attend class virtually to accommodate physical 
distancing requirements.  
 

Will facemasks be required of those who study, work, live or visit campus? 
Yes, the university endorses federal and state guidelines recommending face coverings to 
prevent the virus’ spread, and facemasks will be required of anyone entering the university 
campus. As such, a limited supply of facemasks for students and employees will be provided as 
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part of our total efforts to promote good personal and facilities hygiene protocols. All persons 
who anticipate being on campus in the fall will be required to have additional face coverings in 
addition to those provided by the university to ensure ample access to these necessary PPEs. 
Even contractors and other visitors will be required to wear face coverings upon entering 
campus. 
 

What provisions will the university make in ensuring areas are properly sanitized? 
Our facilities staff continue to employ increased CDC-recommended cleaning protocols — and 
will do so upon our return to campus to ensure that all buildings are cleaned and sanitized 
consistent with those guidelines. Facilities teams will continue to thoroughly clean and disinfect 
high-touch, common and high-volume areas in accordance with CDC guidelines. To that end, all 
necessary supplies have been acquired to ensure their availability well into the fall semester. 
As an early response to the March outbreak, the university installed hand sanitizing stations near 
entrances and throughout the campus’ most highly visited buildings. Facilities teams continue to 
enhance hand-washing stations in restrooms throughout campus ahead of our return. Hand 
soap, sanitizing gel, paper towels and toilet paper all have been stockpiled to ensure adequate 
supplies. 
 

Will students, faculty and staff be required to document that they are symptom-free 

or have had a recent negative test prior to returning to campus? 
Documentation of a recent (within the past 15 days) negative test result will be recommended or 
required, depending on the public health guidance at the time of our return to campus in the 
fall. Before returning to campus, individuals should self-screen for COVID-19 and consult a doctor 
if showing symptoms. Anyone experiencing COVID-19 symptoms should refrain from returning 
to campus and consult a doctor. More information is available from the CDC symptoms page and 
the CDC self-checker at https://www.cdc.gov/coronavirus/2019-ncov/symptoms-
testing/symptoms.html#. 
 

Will the university offer students and employees with COVID-19 testing? 
Yes, testing will be available to students and employees through the university’s Student Health 
Services. Systematic collection of data is the cornerstone of any effective public health strategy. 
These strategies are utilized to detect the emergence and spread of infection within the general 
community and within specific campus populations. As the primary health resource for campus, 
Student Health Services will take the lead in identifying at-risk groups. Contact tracing will be 
conducted to ensure that any person(s) who may have been in direct contact with any positive 
cases is alerted of the need to be tested and/or self-isolate per CDC guidelines. 
 

What measures is the school taking for the new threats of, lynching, hangings, and 

other threats against our young people from the various hate organizations, on and 

off campus?  
University Police work in concert with county and adjacent city police and sheriff’s 
departments.    President McNair had also established the Racial Justice, Education and 
Economic Equity initiative to encourage dialogue and programmatic initiatives to support 
campus engagement on critical issues and threats impacting our community.   

https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html%23
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html%23
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In addition, the President’s Corner has been established to provide students with topics of 
concern and to engage students on topics of concern.   
 

How far in advance should students and employees be tested for COVID-19 before 

returning to campus?  
Students and employees should be tested no more than 15 days before their return to campus 
date. 
 

Are masks required on campus (classrooms, cafeteria, library, bookstore, etc.) and in 

dorms? 
Yes, masks are required everywhere on campus.  The only exceptions are in your room in your 
residence hall, your empty car or if applicable, your closed office. 
 

What is the plan if a student or an employee tests positive for COVID19 during the fall 

semester? 
Off campus students or employees will be asked to isolate at their off campus residence.  On 
campus students will be moved to a selected area on campus to isolate.  
 

Will TU be providing masks on a regular basis? 
We are asking that each student bring a minimum of two (2) face coverings from home to 
alternately wash and wear daily.  However, TU, in extenuating circumstances, may provide a 
single-use mask. 
 

Will masks be offered through the bookstore? 
Yes, but you can only access the bookstore with a mask. You will need a mask to enter campus. 
 

Is testing for ALL students or just for those living on campus? 
Testing is required for all students who come on campus. 
 

Is it mandatory that students returning to campus have a COVID-19 test complete? 

And will TU be administering tests, as well? 
Yes, it is mandatory that students returning to campus have proof of a negative COVID-19 test 
taken within 15 days of returning to campus. Currently, TU will not be administering 
tests.  However, there are free testing facilities within a short driving distance from campus. 
 

How will social distancing be practiced in dorms and other housing facilities 

(bathrooms, showers, cafeteria, laundry facilities, etc.? 
With the goal of limiting the density of people in campus spaces, classrooms, living spaces, 
dining halls and libraries will be reengineered to allow for safe physical distancing, with an 
enhanced commitment to the health and safety of our campus community.  Additional spaces 
for study will be available throughout campus. 
 
Students will reside in single-occupancy rooms; and in rooms where fewer students share a 
bathroom as appropriate to the building.  Residence hall move-in will be staggered over five 



 

 

 

P
ag

e9
 

days to ensure physical distancing and reduction of risks. Tuskegee University has also identified 
beds for isolation and quarantine should space be needed. 
 
The University began public health campaigns, starting with new student orientation, to 
enhance understanding of our new public health policies and protocols. 
 

Will temperatures be taken at campus entrances? 
Yes, the temperature of each student, faculty member, staff or guest will be taken at the 
campus entrance. 
 

What is the protocol when a roommate becomes ill? 
Students will be instructed to notify the Student Health Center.  The staff will follow-up with 
students and implement appropriate health protocols to reduce associated health risks to 
students.   
 

When/if quarantined, will students be able to seamlessly transition to online 

modality? 
The Dean of Students will work with the Provost’s Office and students to determine appropriate 
classroom action, including notifying faculty of student absences and coordinating the transition 
to virtual classes, as necessary.   
 

Since TU is a historical landmark, how does the COVID-19 testing pertain to visitors 

to the three museums on campus? 
Entrance to the museums is currently restricted.  However, when museums are open, a 
temperature check will be administered to all visitors prior to access to museums. 
 

Where should TU students receive medical care should they experience COVID-19 

symptoms while on campus? 
Student Health Services will coordinate medical concerns and will determine if further health 
intervention is necessary, including isolation, quarantine and hospitalization.  The staff will work 
with the Dean of Students to ensure student care and services if isolated or quarantined.   
 

How are you going to manage contact tracing at TU? 
TU will hire a contact tracer who reports to the Student Health Center.  That person will conduct 
all contact tracing for TU. 
 

While all efforts to maintain the safety of everyone on campus is greatly appreciated, 

is there any consideration being given to testing 2 weeks following everyone’s 

arrival? My concern is the potential of asymptomatic carriers who may pose a risk to 

those on campus and their families upon their return home. 
Even individuals who are asymptomatic will still test positive if the virus is present in their 
system.  
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Will the university install more sanitizing stations around campus? 
Yes. The University has ordered additional sanitizing stations and will locate them in strategic 
locations around campus. 
 

Can I send my child even if he is positive for COVID-19? 
No. For a student to return to campus, they must have a negative COVID-19 test taken within 15 
days of his or her arrival date.  If a student has tested positive in the past, he or she must have 
two negative COVID-19 tests taken at least 24 hours apart. 
 

If you were previously positive, and then test negative later, will you be allowed to 

stay on campus or attend classes? 
On campus students will be moved to a selected area on campus to isolate, if positive. If a 
student has tested positive, he or she must have two negative COVID-19 tests taken at least 24 
hours apart before they are able to return to campus or be “released” from isolation to attend 
face-to-face classes.  
 

If we are not willing to take the COVID-19 test are we still able to come back to 

campus? 
No. You cannot return to campus without a negative COVID-19 test within 15 days of your arrival 
date. 
 

What halls will be open? 
The following residence halls will be opened this fall: Banneker, Bethune, Emery II, Emery III, 
Emery IV, Harvey, James, Rockefeller, Tantum, White, Younge, Commons A, B, D, F, G & H, and 
some Marable Apartments. 
 

Will students be allowed to have microwaves in their room to warm the grab n go 

meals or to heat personal meals? 
Microwave ovens will be located in common areas on each floor of the residence halls; 
therefore, students will not be allowed to have them in their rooms.  
 

How is cleaning for common spaces being done, especially with bathrooms? 
Common spaces, including high touch areas, and community bathrooms in the residence halls 
will be sanitized three times per day.  
 

FAQs: On-Campus Student Residency 
What is the university’s on-campus housing plan for the fall semester? 
The university’s goal is to support the health and safety of our students by reducing the number 
of people each student may potentially encounter daily. We will be offering housing to first-year 
and a limited number of returning students in designated campus housing. This will support 
student interaction, connection and safety among a limited number of students. 
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Will upper-class students be permitted to live on-campus? 
Yes, however, physical distancing protocols limiting the density of students on campus will 
severely limit the opportunities for upper-class students to reside on campus. Juniors and 
seniors wishing to participate in face-to-face instruction should plan now to pursue off-campus 
housing, or instead rely on for virtual instruction. As we finalize our plans, we will provide 
guidance on how housing for upper-class and commuter students will be addressed.    
 

When will students learn if they have been giving a housing assignment for the fall 

semester? 
Students will receive confirmation of their housing assignment, roommates and move-in 
instructions by July 1. 
 

How will roommates be determined? 
Students can select roommates in Residents Life. Students may also participate in the roommate 
selection process and choose a roommate in buildings where roommate options are available. 

 

When are fall semester move-in days?   
The fall semester move-in period will be staggered to help ensure the health and safety of our 
students and their families: 

 New students: Aug. 5-7 
 Returning students: Aug. 8-9 

Will students need to complete a Student Health Form? 
Yes, all students — even those who will not reside on campus — must meet the medical 
requirements before moving into campus housing or registering for classes. These medical 
requirements include a physical exam by a medical provider, mandatory immunization 
requirements, a TB questionnaire, a COVID-19 test 15 days prior to arrival on campus, and an 
authorization-to-treat form. The medical requirements listed above must be submitted and 
verified by Student Health Services by July 20 for the fall semester and Dec. 1 for the spring 
semester. The required forms will be reviewed for completeness by Student Health Services 
personnel, who will contact students for any and all missing information. Students arriving on 
campus without the required documentation will be directed to our Student Health Clinic for the 
appropriate immunizations, testing and heath authorizations.  

 

What specific physical distancing policies will be implemented in the residence 

halls? 
The university is reducing the density within residence halls to ensure smaller student ratios, 
safer entering and exiting practices, focused check-in desk operations, one-way hallways to 
ensure safe distances between students are maintained in common areas, and reduced space 
capacity and increased cleaning in common area spaces. Our Housing and Residence Life team 
and Facilities Services staff are working to ensure safety related to COVID-19 and will 
communicate expectations prior to move-in. 

 



 

 

 

P
ag

e1
2

 

Will face masks be required to be worn in the residence halls? 
Yes. Face masks are now an important and normal part of our lives and will be required as 
additional protection and as part of the daily attire when on campus. Students are expected to 
arrive on campus with appropriate face masks or facial covering. Face masks will be required in 
common residential hall spaces, but not in personal rooms. 

 

How will students safely use community-style residence hall bathrooms? 
Since the university will be decreasing the density of students living in residence halls to help 
ensure everyone’s health and safety of our students, demands on community bathrooms will 
decrease as well. Thorough cleaning and sanitizing of high-touch surfaces, including those in 
bathrooms, will be increased as well as the frequency of daily cleaning schedules in accordance 
with CDC and Alabama Department of Public Health guidelines. 

 

Will students living on campus this fall have access to dining services? 
Yes, campus dining and other eateries will align with the university’s general housing and 
physical distancing guidelines, which will be based on CDC, Alabama Department of Public 
Health and industry standards related to occupancy, cleaning, food service and the university's 
expectations for the use of face masks and physical distancing guidelines. 

 

Will there be specific on-campus student quarantine spaces? 
Yes. The university will set aside appropriate self-isolation and quarantine spaces for students 
living in the residence halls in the case of a COVID-19 incident.    

 

If a student chooses to defer his or her admission or enrollment to the spring 2021  

semester, how will spring semester housing be handled? 
Students who choose to defer their fall 2020 admission or enrollment should apply for on-
campus housing when the spring housing process opens mid-to late-fall.   

 

If I cancel my housing request for the fall semester, will I lose my Housing 

Reservation Fee? 
Yes, the housing reservation fee is non-refundable. 
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CAMPUS LAW ENFORCEMENT LOCATION 

The TU Police Department (TUPD) is located in Kresge Center Room G-20. The Department is 

open twenty-four hours a day, seven days a week, including weekends, holidays, and semester 

breaks. 

Responsibilities   

Primarily responsible for protecting the life and property of people on the TU campus, officers 

patrol the campus on a twenty-four hour basis and provide a full range of public safety services 

including:  

 Investigating criminal incidents and traffic accidents,  

 Providing first response to emergencies,  

 Enforcing laws and University policies,  

 Completing criminal and traffic reports, and  

 Conducting crime awareness and prevention programs.  

 

When a criminal act is reported, the Department will investigate the incident and make every 

reasonable effort to identify the offenders.  Depending upon the wishes of the victim, nature of 

the offense, and the evidence gathered, the case would be presented for prosecution in the 

criminal courts of Alabama.  If a member of the TU community is identified as an offender in an 

incident, the TU Police Department also will notify the appropriate University administrator so 

that administrative disciplinary action may be taken. 

 

Training 

Officers are professionally trained and certified in accordance with the Alabama Peace Officer's 

Standards and Training Commission and attend continuing in-service training programs to 

further their skills.  The State of Alabama requires all certified law enforcement officers to 

complete annual firearms certification and continuing educational training (a minimum of 12 

hours for officers and 20 hours for chief).  In raising the standards, some officers have graduated 

from the FBI National Academy and the Southern Law Enforcement Executive Development 

Program. 
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Authority Code of Alabama section 16-47-10 

The President of the University may appoint or employ one or more suitable persons to act as 

police officers to keep off intruders and prevent trespass upon and damage to the property of the 

University. Tuskegee University Police Officers have the same powers of police officers 

certified by the Alabama Police Officers Standards and Training Commission.  

Joint Commission- TU Police Officers share a joint commission with the Tuskegee City Police 

Department.   This authority, passed by Alabama Legislative Act, permits concurrent 

enforcement of city ordinances, initiating arrests for criminal acts, investigation of alleged 

criminal offenses, and the booking of prisoners in the Macon County Metro Jail.   In addition, the 

Macon County Sheriff has commissioned TUPD officers to assist them as part of a countywide 

special operations team on emergency response. 

 

HOW YOU CAN HELP CREATE A SAFE CAMPUS 

Safety, security, and crime prevention are the responsibilities of everyone. The cooperation and 

involvement of faculty, staff, and students are essential to having a safe campus. The safety and 

security of you and your belongings begin with your own awareness and commitment to the 

safety of the community.  

Reporting Incidents- Like any other community of people, TU experiences accidents, injuries, 

crimes, and other emergencies. To report voluntary incidents, potential criminal actions, or 

suspicious incidents, TU faculty, medical personnel, staff, students, and visitors should notify the 

TU Police Department at (334) 724-4911. The University has emergency two-way (blue light) 

phones throughout campus for use during emergencies. By pressing the button on the stations, 

users can communicate directly with the TU Police Communications Center. To report an 

incident of a confidential nature, an individual should contact a Campus Security Authority (TU 

Police, Athletics, Student Housing & Residential Life, Student Life, Provost, Student Services, 

Resident Coordinators, Resident Assistants, and Faculty Advisors to Student Organizations). 

 

Monitoring and recording criminal activity at off-campus events- The University relies on its 

working relationships with the local law enforcement agencies to receive information about 

incidents involving student’s off-campus. The TU Police Department will actively investigate 

any crime information it receives concerning or involving a member of the campus community. 

If the University is notified of a crime, the department may issue a crime alert, detailing the 

incident and providing tips so that other community members may avoid similar incidents. 
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Stay Informed- The TU Police Department uses a variety of methods to keep the campus 

informed about incidents occurring on and near campus. The Department website 

www.Tuskegee.edu/police contains information about crime prevention, programs and services, 

news and events, links for outside resources, and much more. 

Publications- The TU Police Department prepares and distributes numerous brochures and 

pamphlets covering topics such as sexual assault awareness, general crime prevention, sexual 

assault, domestic/dating violence, active shooter, harassing phone calls, bicycle safety and 

security, and traffic safety. 

New Student and Employee Orientations- New students are provided crime awareness 

information through New Student Orientation. New employees receive information through the 

New Employee Orientation Program. 

Emergency/Public Telephones- For the safety of the TU community, several emergency/ public 

telephones are strategically located across campus. These telephones may be used to make direct 

campus emergency calls. For emergencies, press the emergency button, which will connect you 

directly with the TU Police Department. Your location will be automatically identified for the 

police dispatcher, and a TU police officer will be dispatched to the area if necessary. 

 

 

 

Lost and Found- TUPD operates a lost and found area. You can stop by the TU Police Department 

to drop off found property or inquire about lost property. Call (334) 727-8757 for more 

information. 

 

 

http://www.tuskegee.edu/police


 

 

 

P
ag

e1
6

 

Emergency Procedures- Standard Operating Procedures for campus emergencies are located on 

the University Web page (www.tuskegee.edu/police) in two formats:   

1. Basic Information- designed for students, faculty and staff to follow 

2. Comprehensive- a detailed version designed for Administration and written in the NIMS 

(National Incident Management System) Compliant requirement. 

  

           CAMPUS TRANSPORTATION 

TU Shuttle Service- The TU Shuttle Service is a service that provides transportation throughout  

the University campus and from the Connections Housing Complex in Auburn.  With a valid TU 

ID badge, students, employees, and authorized visitors can enjoy a fare-free bus transportation 

throughout campus.  Bus routes and scheduled times are provided at the front gate security 

station, all residence halls, the Office of Student Affairs (Suite 500 Thompkins Hall) and the 

Kellogg Conference Center and Hotel. 
 

                                           

 

MISSING PERSON PROCEDURES 

 

Students who reside in on campus housing facilities are encouraged to report a student that has 

been missing for 24 hours to the University Police Department (TUPD) or a campus security 

authority. The campus security authority (Athletics, Student Housing & Residential Life, Student 

Life, Provost, Student Services, Resident Coordinators, Resident Assistants, and Faculty 

Advisors to Student Organizations) will be required to report any official missing student to the 

TUPD.  

 

Per the Clery Act, the University will give each student living in an on campus housing facility 

the option to identify a contact person(s) who the institution shall notify if the student is 

determined to be missing by the TUPD.  Students contact information will be registered 

confidentially and this information will be accessible only to authorized campus officials and the 

TUPD. This information may not be disclosed outside of a missing person investigation.  

Students under 18 years of age and not emancipated, the institution will notify a custodial parent 

or guardian when the student is determined to be missing within 24 hours, in addition to any 

additional contact person designated by the student.  If a student did not name a contact person to 

notify, and the TUPD receives a report that the student is missing, the TUPD will conduct an 

investigation to determine if the student is officially missing.  

http://www.tuskegee.edu/police
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If the student has designated a contact person, the TUPD will notify that contact person within 

24 hours. If the student is under 18 years of age and is not emancipated, the TUPD will notify the 

student’s custodial parent or guardian and any other designated contact person within 24 hours. 

Regardless of whether the student has identified a contact person, is above the age of 18, or is an 

emancipated minor, TUPD will conduct an investigation to determine if the student is officially 

missing within 24 hours. 

 

Access to Campus Facilities and Residence Halls 

 

Access to campus buildings and grounds is a privilege extended to students, faculty, staff, and 

authorized guests. The University encourages an open environment with limited constraints to 

ensure the reasonable protection of all members of the community. Except for residence halls, 

most campus facilities are open during weekday business hours. Individuals who wish to access 

university buildings or property during non-business hours or for special events should contact 

the appropriate department administrator, Student Life, or the TU Police Department. 

Exterior doors of the residence halls are locked twenty-four hours a day. A resident's individual 

room key also unlocks the main door. A resident must escort all visitors through the residence 

halls. In the event of a lost key, the student's room locks are changed. 

Staff Training- All Residence Life staff members undergo thorough training on enforcing 

residence hall security policies. As part of the responsibility for residence hall security, all staff 

members participate in lectures and seminars that are conducted by Institute administrators and 

police and associated with the safety and security of the campus. 

 

SECURITY CONSIDERATIONS IN THE MAINTENANCE OF CAMPUS FACILITIES 

The University is committed to campus safety and security. Exterior lighting and landscape 

control is a critical part of that commitment. Representatives from various departments 

continually conduct security surveys to ensure campus lighting is adequate and that the 

landscape is appropriately controlled. Department members conduct routine checks of lighting 

on campus during regularly assigned patrol duties. If lights are out or dim, officers will initiate 

an immediate work order, which is acted upon by a representative of the appropriate 

maintenance office, usually within 24 hours or the next business day.  

We encourage community members to report any deficiency in lighting to Facilities at (334) 

727-4415. Any community member who has a concern about physical security should contact 

TUPD at (334) 727-8757. 

Representatives from the police department and physical plant work together to identify 

inoperative locking mechanisms on a continual basis.  
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We encourage community members to promptly report any locking mechanism deficiency to 

Physical Plant Operations at (334) 727-4415, or to TUPD at (334) 727-8757. Maintenance staff 

is available to respond to calls for service regarding unsafe facility conditions or for personal 

safety and property protection.  

These conditions also may include unsafe steps or handrails, unsafe roadways on campus, and 

unsecured equipment. 

LIVING OFF-CAMPUS  

TU owns off campus residences reserved for senior staff and administrators.  However, neither 

the TU Housing Department nor TU provides constant supervision for off-campus housing, 

apartments, or individual homes. All students receive crime awareness information. Whether the 

student lives on or off campus, they are encouraged to report all crimes to the appropriate police 

agency.  The University contracted off-campus for upper-classmen at the Connections in 

Auburn.  The Auburn Police Department as well as a private contracted security firm patrol these 

premises. 

If community members report crimes or serious incidents to other University administrators, 

those administrators will notify the TUPD. Representatives of these offices will promptly notify 

and collaborate with TUPD to issue a crime alert, if one is appropriate.  This is also the case 

involving off-campus incidents reported to other surrounding municipalities with whom TUPD 

shares data. 
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CRIME AWARENESS AND PREVENTION SPEAKERS 

You can request a speaker from the TU Police Department to come and talk with your group or 

organization about crime awareness and prevention. To request a speaker, call Chief Patrick 

Mardis at (334) 727-8757. 

The TU Police Department also works closely with the Office of Title IX and Student Affairs.  In 

this collaboration, programs include: 

Campus Watch- This program encourages the community to take an active role in the fight 

against crime. 

Drug and Alcohol Abuse- This program is designed to educate our students on the cause and 

effect of drugs and alcohol abuse. 

Pedestrian Safety Campaign- Encourages safe habits and adherence to traffic policies. 

Domestic Violence Seminar- Teaches the signs and symptoms of abuse. 

Workplace Violence Seminar- Learn the different methods to identify and curtail workplace 

violence. Reviews the laws and employee rights and procedures to take when faced with this type 

of situation. 

Personal Safety Awareness Seminar- Informs the community of the possible dangers of 

unwanted/uninvited individuals that could be lurking in the area. 

Rape Aggression Defense- Program that teaches an individual how to become aware of 

potential aggressors and how to protect oneself from existing aggressors. TU students and 

employees learn how to defend themselves if attacked. 

Active Shooter Response – this program teaches response options during a violent intruder 

and/or active shooter event. 

Safety programs begin with orientation for incoming freshmen and their parents. Once school 

begins, the Crime Prevention Unit continues with educational programs throughout the year in 

the residence halls as requested. All programs are available to students, faculty and staff upon 

request or if a need becomes apparent. 
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Primary Prevention and Awareness Programs 

The term primary prevention refers to programming, initiatives and strategies intended to stop 

domestic violence, dating violence, sexual assault, or stalking before it occurs to prevent initial 

perpetration or victimization through the promotion of positive and healthy behaviors and 

beliefs. Efforts to change behavior and social norms, and promote healthy relationships, healthy 

sexuality and egalitarian gender roles, or efforts to understand risk factors and protective factors 

for bystander inaction and change social norms around bystander inaction are all examples of 

primary prevention. 

Ongoing Prevention and Awareness Programs 

 

The term ongoing awareness and prevention campaigns refers to campaigns that are 

sustained over time focusing on increasing awareness or understanding of topics 

relevant to crime prevention. These programs will occur at different levels throughout 

the institution (i.e. faculty, athletics, and incoming students) and will utilize a range of 

strategies. Ongoing awareness and prevention campaigns may include information 

about what constitutes sexual assault, dating violence/intimate partner abuse, and 

stalking, changing social norms, promoting recognition of perpetrator tactics, 

enhancing understanding of consent, and advancing prosocial behaviors of individuals 

and communities. Effective ongoing awareness and prevention campaigns will include 

developmentally appropriate content for the specific audience and their knowledge 

and awareness level and provide positive and concrete ways for individuals to get 

involved. 
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JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICY AND CAMPUS 

CRIME STATISTICS ACT, AS AMENDED BY THE VIOLENCE AGAINST WOMEN 

REAUTHORIZATION ACT OF 2013 (VAWA) 

 

Tuskegee University prohibits the offenses of domestic violence, dating violence, sexual assault 

and stalking (as defined by the Clery Act) and reaffirms its commitment to maintaining a campus 

environment that emphasizes the dignity and worth of all members of the University community.  

As a result, TU issues this statement of policy to inform the University community of our 

programs to domestic violence, dating violence, sexual assault and stalking.  This statement also 

includes the procedures for institutional disciplinary action, which will be followed regardless of 

whether the incident occurs on or off campus when it is reported to a university official. 

For a complete copy of TU's policies governing Sexual Violence, visit http://www.Tuskegee.edu 

The university has established a Coordinated Community Response Team. The team consists of 

members from Student Affairs, Human Resources, TU Police, Student Conduct, the Title IX 

Coordinator, the Campus Clery Compliance Officer, Campus Housing, select faculty and staff, 

and students. The team meets quarterly and is responsible for developing, reviewing, and 

revising protocols, policies, and procedures for addressing violence against women on campus. 

 

 

Procedures Victims Should Follow if a Crime of Domestic Violence, Dating 

Violence, Sexual Assault and Stalking Occurs 

 

After an incident of sexual assault and domestic violence, the victim should consider seeking 

medical attention as soon as possible at any Rape Response and Sexual Assault Nurse Examiner 

(S.A.N.E.) Facility or any area hospital.  They should also call Rape Response at (334) 705-0510.  

 

In Alabama, evidence may be collected even if you chose not to make a report to law 

enforcement. If you are on or near the TU campus, you may contact the TU Police at 334-724-

4911, and the dispatcher will notify a police officer who will transport you to the local rape crisis 

center, S.A.N.E. Facility or hospital.  

 

If you are off-campus and need assistance, contact local law enforcement by dialing 

911. University personnel will assist the student in notifying these authorities, if the 

student requests the assistance of these personnel. 

 

http://www.tuskegee.edu/
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You may also contact Rape Response directly at 334-705-0510. This is a 24-hour 

confidential hotline. At Rape Response/SANE, you will receive a range of free and 

confidential services, including a medical examination, forensic evidence collection, 

medical advocacy, crisis counseling, and legal advocacy services. A qualified physician 

or nurse will examine you for injuries and collect physical evidence that could be used 

in proceedings, if you decide to prosecute. It is important that a victim of sexual assault 

not bathe, douche, smoke, change clothing or clean the bed/linen/area where they were 

assaulted (if the offense occurred within the past 96 hours) so that evidence may be 

preserved.  This may assist in proving that the criminal offense occurred/or is occurring 

or may be helpful in obtaining a protection order. In circumstances of sexual assault, if 

victims do not opt for forensic evidence collection, health care providers can still treat 

injuries and take steps to address concerns of pregnancy and/or a sexually transmitted 

disease. Victims of sexual assault, domestic violence, stalking, and dating violence are 

encouraged to also preserve evidence by saving text messages, instant messages, social 

networking pages, other communications, and keeping pictures, logs or other copies of 

documents, if they have any, that would be useful to University hearing 

boards/investigators or police. 

 

As time passes, evidence may dissipate or become lost or unavailable, thereby making 

investigation, possible prosecution, disciplinary proceedings, or obtaining protection 

from abuse orders related to the incident more difficult. If a victim chooses not to make 

a complaint regarding an incident, he or she nevertheless should consider speaking with 

TU Police or other law enforcement personnel to preserve evidence in the event that the 

victim changes her/his mind later. 

 

Involvement of Law Enforcement and Campus Authorities  

Although the University strongly encourages all members of its community to report 

violations of this policy to law enforcement, it is the victim's choice whether to make 

such a report. Furthermore, victims have the right to decline involvement with the 

police. In Alabama, you may file a police report without providing your name. The 

Office of Title IX (Attorneys Charles Johnson and Marc Cardinalli, Coordinators) will 

assist any victim with notifying local police (if they so desire). The TU Police 

Department may also be reached directly by calling (334) 724-4911, or in person at 

Suite G-20 Kresge Center.    
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Reporting Incidents of Domestic Violence, Dating Violence, Sexual Assault and Stalking 

 

If you have been the victim of domestic violence, dating violence, sexual assault, or 

stalking, you should report  the incident promptly to the Dean of Students – Room 

202 Tompkins Hall or the Title IX Coordinators, and TU Police at (334) 724-4911, 

Suite G-20 Kresge Center (if the victim so desires). Reports of all domestic violence, 

dating violence, sexual assault and stalking made to TU Police will automatically be 

referred to the Title IX Coordinator for investigation regardless of if the complainant 

chooses to pursue criminal charges. 

 
Procedures the University Will Follow When a Crime of Domestic Violence, Dating Violence, Sexual 
Assault and Stalking is Reported 

 
The University has procedures in place that serve to be sensitive to victims who report sexual 
assault, domestic violence, dating violence, and stalking.  This includes informing individuals 
about their right to file criminal charges as well as the availability of counseling, health, mental 
health, victim advocacy, legal assistance, visa and immigration assistance and other services on 
and/or off campus.  Included are additional remedies to prevent contact between a 
complainant and an accused party, such as housing, academic, transportation and working 
accommodations, if reasonably available.   The University will make such accommodations, if 

the victim requests them and if they are reasonably available, regardless of whether the victim 

chooses to report the crime to the TU Police Department (TUPD) or local law enforcement. 

Students should contact the Office of Title IX (and/or) TUPD.   Employees should contact an 

immediate supervisor or the Office of HR Employee Relations (334) 727-8510. 

If a report of domestic violence, dating violence, sexual assault or stalking is reported 

to the University, the below are the procedures that the University will follow: 

 

Assistance for Victims: Rights & Options 

Regardless of whether a victim elects to pursue a criminal complaint, the University will 

assist victims of sexual assault, domestic violence, dating violence, and stalking and 

will provide each victim with a written explanation of their rights. In Alabama, a victim 

of domestic violence, dating violence, sexual assault or stalking has the following rights: 

Within 72 hours after a victim files a crime report, the assisting local law 

enforcement agency shall provide the victim with the following: 

1. a list of local emergency and crisis services 

2. the name and phone number of the officer and the agency handling your report 

3. the name and phone number of the prosecuting attorney 

4. the procedural steps in a criminal prosecution 

5. the availability of victim's' compensation benefits 
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6. a listing of your rights as a victim including a form to insure you are given your rights 
7. the existence and eligibility requirements of restitution and compensation 
8. a recommended procedure if you are subject to threats or intimidation as a victim 

 

A crime victim also has a right to: 

1. notification of all criminal proceedings and charges filed against the 

defendant, with the exception of initial appearance, and the right to be 

present at all proceedings 

2. necessary information regarding the appropriate agencies from which you may 

request information 

3. an explanation of the pre-sentence report and the right to make a written  

or oral statement to the probation officer, and a right to review the pre-

sentence report 

4. be notified of the time and place of any sentencing hearing and to make a 

written or oral statement, or present any information at a sentencing 

proceeding or any other proceeding as authorized by law 

5. information regarding the return of any property taken 

6. be provided the date of conviction, acquittal or dismissal of charges 

against the defendant and the sentence imposed 

7. refuse an interview or other communication with the defendant, his attorney or 

anyone acting on his behalf 

8. the status and results of any post-conviction appeal 

9. be provided a waiting area separate from the defendant, his relatives, and 

defense witnesses if available and practical 

10. submit a statement to be entered into the inmate's records that you are to 

be notified of release, on bond, from prison, escape, re-arrest, or death of 
the prisoner 

11. information regarding collection of restitution 

12. any release opinion by the Alabama Department of Mental Health 

13. be notified of any Pardon and Parole Board hearings and the right to be present and 

heard at such hearings 

 

For more information, please see the State of Alabama, Office of the Attorney General’s website 

http://www.ago.state.al.us/Page-Victims-Assistance-Crime-Victims-Rights or call the State of 

Alabama’s Victim Assistance Hotline (800) 626-7676. 

 

 

 

 

 

 

 

 

http://www.ago.state.al.us/Page-Victims-Assistance-Crime-Victims-Rights
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Rights of Victims and the University's Responsibilities for Orders of Protection, “No 

Contact” Orders, Restraining Orders, or Similar Lawful Orders Issued by a Criminal, 

Civil, or Tribal Court or by the University 

 

TU complies with Alabama law in recognizing protection from abuse orders. Any 

person who obtains an order of protection from the State of Alabama or any other state 

should provide a copy to TU Police and the Office of the Title IX Coordinator. A 

complainant may then meet with TU Police to develop a Safety Action Plan, which is 

a plan for TU Police and the victim to reduce risk of harm while on campus or coming 

and going from campus. This plan may include, but is not limited to: imposing a no 

contact order on the Responding party; residence hall room change for one or more 

involved parties; changes in academic schedules or assignments for one or both 

parties; and interim suspension of the Responding party. The University cannot apply 

for a legal order of protection, no contact order or restraining order for a victim from 

the applicable jurisdiction(s). To apply for a Protection from Abuse Order (PFA) you 

must file a petition, which can be obtained from the circuit clerk in your county, 

usually located at the county courthouse. 

The University may issue an institutional no contact order if deemed appropriate or at 

the request of the victim or accused. If the University receives a report that such an 

institutional no contact order has been violated, the University will initiate disciplinary 

proceedings appropriate to the status of the accused (student, employee, etc.) and will 

impose sanctions if the accused is found responsible for violating the no contact order. 

 

Accommodations and Protective Measures Available for Victims 

Upon receipt of a report of domestic violence, dating violence, sexual assault or 

stalking, TU will provide written notification to students and employees about 

accommodations available to them, including academic, living, transportation and 

working situations.  

 

The written notification will include information regarding the accommodation options, available 

assistance in requesting accommodations, and how to request accommodations and protective 

measures (i.e., the notification will include the name and contact information for the individual 

or office that should be contacted to request the accommodations). 
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At the victim’s request, and to the extent of the victim’s cooperation and consent, university 

offices will work cooperatively to assist the victim in obtaining accommodations. If reasonably 

available, a victim may be offered changes to academic, living, working or transportation 

situations regardless of whether the victim chooses to report the crime to campus police or local 

law enforcement.  

Examples of options for a potential change to the academic situation may be to transfer to a 

different section of a class, withdraw and take a class at another time if there is no option for 

moving to a different section, etc. Potential changes to living situations may include moving to a 

different room or residence hall. Possible changes to work situations may include changing 

working hours. Possible changes in transportation may include having the student or employee 

park in a different location, assisting the student or employee with a safety escort, etc. 

To request changes to academic, living, transportation and/or working situations or protective 

measures, a victim should contact the Office of Student Affairs (students) and TU HR Office of 

Employee Relations (employee). The Office of Student Affairs and the Title IX Coordinator 

(students), and/or Human Resources (employees) can assist victims with these accommodations. 

 

On and Off Campus Services for Victims 

Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, TU will 

provide written notification to students and employees about existing assistance with and/or 

information about obtaining resources and services including counseling, health, mental health, 

victim advocacy, legal assistance, visa and immigration assistance, student financial aid and 

assistance in notifying appropriate local law enforcement. These resources include the following: 

On-campus 

Name Address Phone Number 
TU Police Suite G-20 Kresge Center 334-724-4911 
Student Health  Kinney Hall 334-727-8647 
Student Health and Wellness Counseling 
Services 

Mrs. Lunn-516 Univ. Ave 334-727-8435 
Dean of Students Suite 202 Tompkins Hall 334-727-8421 
VP Student Affairs-  Suite 500 Tompkins Hall 334-724-4746 
Office of Employee Relations- HR Suite 101 Kresge Center 334-727-8510 
Title IX Coordinator Suite 322 Kresge Center 334-724-4715 
City of Tuskegee Police Dept.  334-727-0200 
Macon County Sheriff’s Department  334-727-2500 
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Other resources available to persons who report being the victim of sexual assault, domestic 

violence, dating violence, or stalking, include: 

http://www.rainn.org – Rape, Abuse and Incest National Network 

http://www.ovw.usdoj.gov/sexassault.htm - Department of Justice 

http://www2.ed.gov/about/offices/list/ocr/index.html Department of Education, Office of Civil 

Rights 

 

 

Confidentiality 

 

Regardless of whether a victim has opted-out of allowing the University to share “directory 

information.  Personal identifiable information about the victim and other necessary parties will 

be treated as confidential and only shared with persons who have a specific need-to-know, (i.e., 

those who are investigating/adjudicating the report or those involved in providing support 

services to the victim, including accommodations and protective measures). By only sharing 

personally identifiable information with individuals on a need-to-know basis, the institution will 

maintain as confidential, any accommodations or protective measures provided to the victim to   

the extent that maintaining such confidentiality would not impair the ability of the institution to 

provide the accommodations or protective measures. 

The University does not publish the name of crime victims or other identifiable information 

regarding victims in the Daily Crime Log or in the annual crime statistics that are disclosed in 

compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 

Statistics Act. Furthermore, if a Timely Warning Notice is issued on the basis of a report of 

domestic violence, dating violence, sexual assault or stalking, the name of the victim and other 

personally identifiable information about the victim will be withheld. 

Resolution of Violations 

 

The University’s disciplinary process includes a prompt, fair, and impartial investigation and 

resolution process. In all instances, the process will be conducted in a manner that is consistent 

with the institution’s policy and that is transparent to the accuser and the accused. Usually, the 

resolution of domestic violence, dating violence, sexual assault and stalking complaints are 

completed within 60 days of the report. However, each proceeding allows for extensions of 

timeframes for good cause with written notice to the accuser and the accused of the delay and the 

reason for the delay.  

 

http://www.rainn.org/
http://www.ovw.usdoj.gov/sexassault.htm
http://www2.ed.gov/about/offices/list/ocr/index.html
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University officials involved in the investigation or adjudication of domestic violence, dating 

violence, sexual assault and stalking complaints are trained annually on the issues related to 

domestic violence, dating violence, sexual assault, and stalking as well as how to conduct an 

investigation and hearing process that protects the safety of the victim and promotes 

accountability. Furthermore, each policy provides that: 

 

1. The accuser and the accused will have timely notice for meetings at which the 

accuser or accused, or both, may be present; 

2. The accuser, the accused and appropriate officials will have timely and equal 

access to any information that will be used during formal and informal 

disciplinary meeting and hearings; 

3. The institutional disciplinary procedures will not be conducted by officials who 

have a conflict of interest or bias for or against the accuser or the accused; 

 

The accuser and the accused will have the same opportunities to have others present 

during any institutional disciplinary proceeding. The accuser and the accused each have 

the opportunity to be advised by an advisor of their choice at any stage of the process and 

to be accompanied by that advisor to any related meeting or proceeding. The University 

will not limit the choice of advisor or presence for either the accuser or the accused in 

any meeting or institutional disciplinary proceeding.  

However, advisors are not allowed to speak and are allowed only to confer with their 

advisee. An advisor who violates this limitation could subject the advisee to additional 

sanctions or conduct action under the Student Code.  Participants electing to be 

accompanied by an advisor must notify the Chair at least three (3) business days prior to 

the hearing; 

4. The accuser and the accused will be notified simultaneously, in 

writing, of the any initial, interim and final decision of any 

disciplinary proceeding; and 

5. Where an appeal is permitted under the applicable policy, the accuser 

and the accused will be notified simultaneously in writing, of the 

procedures for the accused and the victim to appeal the result of the 

institutional disciplinary proceeding. When an appeal is filed, the 

accuser and the accused will be notified simultaneously in writing of 

any change to the result prior to the time that it becomes final as well 

as of the final result once the appeal is resolved. 
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In addition to the above, The Student Violence and Sexual Misconduct Policy allows 

the following additional rights: 

 

The Reporting party will also be afforded the following rights: 

 The University will inform the Reporting party of available 

counseling services, medical services, mental health services, and 

other campus and off campus resources for assistance for victims of 

violence and sexual misconduct. 

 The Reporting party may request changes to academic and living 

situations after violence and sexual misconduct occurs. The Office of 

Advocacy, Rights and Conduct may be able to help facilitate such 

changes. 

 The Reporting party has a right to request issuance of a campus "no-

contact order," to prohibit the Responding party from having contact 

of any kind (including electronic contact or contact from third parties 

acting on the Responding party's behalf) with him or her either on an 

interim or on a permanent basis. 

 The University will not consider the prior, sexual behavior or history 

of the Reporting party with other individuals, or their engagement in 

under-age drinking in any investigation of sexual misconduct. 

 

 The Reporting party may report incidents of violence and sexual 

misconduct to local law enforcement, which will not prevent 

University disciplinary action. 

 The Reporting party has the right to submit physical evidence in the event of 

sexual assault. 

 

The Responding party will also be afforded the following rights: 

 

 To a general notice of the allegations, or Code of Conduct charges (if 

applicable), and access to policy statements regarding the 

investigation process and possible sanctions. 

 

 To receive information regarding University and community support 

resources (including but not limited to modification of academic, 

living, transportation, or working situations to avoid a hostile 

environment, and available health counseling, mental health 

counseling, victim advocacy, legal assistance, visa and immigration 

assistance, and student financial aid). 
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Whether or not criminal charges are filed, the University or a person may file 

a complaint under the TU Student Violence and Sexual Misconduct Policy 

(student policy) and/or the Violence Prevention and Response Policy 

(employee policy), depending on the status of the accused (student or 

employee): 

 

Types of Disciplinary Proceedings Utilized in Cases of Alleged Domestic Violence, Dating 

Violence, Sexual Assault and Stalking 

 

 

Student Violence and Sexual Misconduct Policy 

 

1. How to File a Disciplinary Complaint Under this Policy 

Students should immediately report domestic violence, dating 

violence, sexual assault, and stalking to the TU Police Department 

(TUPD) (334) 724-4911. The TUPD will also inform the University 

Title IX Coordinator of the incident.  

 

Any criminal investigation by TUPD or other law enforcement 

agency is independent from any disciplinary investigation undertaken 

by the University under this policy.  

 

Students may also report sexual misconduct to the University's Title IX 

Coordinator; Regardless of whether a Reporting party decides to pursue a 

criminal investigation, the University's Title IX Coordinator will take 

immediate steps to investigate the report, to protect the Reporting party, and to 

ensure the safety of the campus community.  

If a criminal complaint is filed in addition to the University complaint, the 

University will continue implementing its own procedures regardless of the 

timeline of the criminal proceedings or their outcome, unless the University is 

advised by the TUPD or other law enforcement agency that doing so could 

jeopardize the criminal investigation. 

2. How the University Determines Whether This Policy will be  used 

Any action involving a student is referred to the Title IX Officer to 

determine if this policy is applicable. 
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3. Steps in the Disciplinary Process 

1. Complaint 

a. When it is alleged that a student, student group or student 

organization has violated this Policy the Title IX 

Coordinator will be notified. 

b. The Title IX Coordinator will assign the matter to a Title 

IX Investigator to conduct an investigation. If at any time 

during the investigation, the Title IX Investigator 

determines that there is no reasonable cause to believe that 

a policy has been violated or misconduct has occurred, the 

Title IX Investigator will notify the Title IX Coordinator 

of same and the investigation shall be concluded and the 

complaint dismissed. The Reporting party may appeal the 

dismissal of the complaint pursuant to Appeals Procedures 

Section of the full policy. 

 

2. Notification 

a. If the Title IX Investigator determines there is reasonable 

cause to believe a policy has been violated, the 

Responding party will be notified in writing (the 

“Notification”) of the Title IX investigation. 

b. The Notification will be sent to the Responding party’s TU 

email address of record, the mailing or permanent address 

appearing in the University’s student information system, 

an address appearing in a police report, or through 

personal contact. 

c. The Notification will include: 
i. A description of the alleged misconduct. 

ii. A description of the provision of the conduct or 

University policy alleged to have been violated. 

iii. A request that the Responding party notify the 

Title IX Investigator to set up a meeting within the 

timeframe designated in the Notification. If the 

Responding party does not schedule or attend the 

meeting by the date specified in the Notification, 

the Title IX Investigator may make findings and 

determinations, assign sanctions and complete any 

investigation based on the information in their 

possession without the Responding party’s 

participation. 

iv. Information about the right to have an advisor 

attend any conduct proceeding contemplated in 

these procedures. 
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3. Title IX Investigation 

a. The Title IX Investigator is responsible for conducting a 

prompt, objective and equitable investigation into the 

alleged violation(s) of this Policy. 

b. As part of the Title IX Investigation, the Title IX 

Investigator will meet with the Responding party and the 

Reporting party, separately. At the meetings, the Title IX 

Investigator will: 

i. Explain each party of his/her rights; 

ii. Explain the allegations clearly and fully to the Responding 

party; 

iii. Allow the Responding party the opportunity to 

accept or deny responsibility for the alleged 

conduct violation(s); 

iv. Explain the resolution options; 

 

v. Explain the right to have an advisor attend any 

conduct proceeding contemplated in these 

procedures; 

vi. Explain the conduct and appeal process and 
vii. Allow the Reporting party and Responding party 

to identify witnesses who may have information 

pertinent to the alleged conduct. 

c. The Investigator will speak to witnesses identified by the 

Responding party or the Reporting party. 

d. At the conclusion of an investigation, the Title IX 

Investigator shall prepare a written Report, which will 

include a statement of factual findings and a 

recommendation as to whether there was a violation and a 

recommendation as to sanctions, if any. 

e. The Responding party and the Reporting party shall be 

notified in writing of the Title IX Investigator’s finding 

and recommendation for sanctions, if any, consistent with 

FERPA or other regulations regarding the disclosure of 

education records. 

f. The Responding party and the Reporting party may 

accept or reject the recommendation. If both the 

Responding party and the Reporting party accept the 

recommendation, then the Title IX Coordinator will 

implement the recommendation and sanctions, if any. 

The acceptance of the recommendation cuts off each 

party’s right to appeal. If either the Responding party or 

the Reporting party rejects any part of the 

recommendation, then the process will proceed to a 
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resolution hearing as to only that part of the 

recommendation which was rejected. The Responding 

party or the Reporting party may accept or reject the 

recommendation at any time prior to the date of the 

resolution hearing. 

 

4. Resolution Hearing Notice 

The Chair, in coordination with the Conduct Body, will select a 

date and time for the resolution hearing. The Chair will notify the 

Responding party and the Reporting party of the hearing date and 

time at least ten (10) days prior to the hearing. The hearing notice 

will be in writing and will include the following information: 

a. The date, time, and location of the hearing; 

b. The names of the Conduct Body Members; 
c. Information about how to submit witness names to Chair; 
d. Information about how to submit Advisor name to Chair. 

e. A Responding party or Reporting party who cannot attend 

the scheduled hearing must contact the Chair to request a 

new date and/or time for the meeting at least three (3) 

business prior to the hearing. It is at the discretion of the 

Chair if the hearing will be rescheduled and a Responding 

party and a Reporting party may only request one change 

to the date and/or time of the hearing. 

f. If, after proper notice, the Responding party does not 

appear at the scheduled date and/or time, the Conduct 

Body may conduct the meeting without the Responding 

party’s participation, determine the Responding party’s 

responsibility for the alleged violation(s) and assign 

sanctions based on the information in its possession. An 

unexcused absence from a meeting, without just cause, 

may also result in additional charges under the Student 

Code. 

g. A hearing may be conducted on a non-business day at the 

discretion of Chair, as applicable, with the agreement of 

all involved participants. 

 

5. Resolution Hearing Before the Conduct Board 

a. At the resolution hearing, the Chair will explain hearing 

procedures to the Responding party, Title IX 

Investigator, Reporting party, and other participants. 

b. The Chair is responsible for facilitating the meeting and 

will make decisions regarding witnesses, evidence, and 

procedures. The Chair may exclude any person who 

disrupts the resolution meeting. 
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c. The Conduct body will hear and receive information and 

witnesses presented by the Responding party, the 

Reporting party and Title IX Investigator, review the 

Title IX Investigator’s Report and other information, and 

ask questions. 

d. The Responding party and the Reporting party will have 

the opportunity to submit questions to the Chair 

regarding participating witnesses. The Chair will 

determine relevancy of the questions submitted. 

e. The Responding party and the Reporting party will not 

be permitted to directly question each other and are not 

required to be present together at any point during the 

process, including the meeting. 
f. The Chair will conclude the meeting by explaining next  

steps in the process. 

g. During the hearing, the Reporting party and the 

Responding party has the right to   give opening and 

closing statements. 

The Responding party and Reporting party are entitled to 

be assisted by an advisor during a resolution hearing. 

Advisors are not allowed to speak and are allowed only 

to confer with their advisee. An advisor who violates this 

limitation could subject the advisee to additional 

sanctions or conduct action under the Student Code. 

Participants electing to be accompanied by an advisor 

must notify the Chair at least three (3) business days prior 

to the hearing. 

 

Witnesses and Supporting Information: 

a. All documents to be presented at the hearing by the 

Reporting party or the Responding party must be 

submitted to the Chair at least three (3) business days 

prior to the hearing. The Chair will provide copies of 

submitted documents to the Reporting party and 

Responding party at least two (2) business days prior to 

the hearing, consistent with FERPA or other regulation 

governing the disclosure of educational records. Any 

documents submitted and/or discovered within three (3) 

business days of the hearing may only be considered at 

the discretion of the Chair. 
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b. Witness lists must be provided by the Responding party 

and the Reporting party to the Chair at least three (3) 

business days prior to the hearing. The Chair will provide 

the Responding party and the Reporting party with a 

complete witness list at least two (2) business days prior 

to the hearing. 

c. Members of the University community are encouraged to 

appear at the hearing as witnesses if they have knowledge 

or information regarding the incident or alleged violation 

in question and if they have been requested to appear.  

   

Individuals who are not members of the University      

community will generally be permitted to appear as a 

witness if they have direct knowledge or information 

regarding the incident or alleged violation in question. 

d. Character witnesses are not accepted. 
 

6. Resolution Conduct Body’s Decision – See below #5 Decision-Making 

Process 

 

 

 

Anticipated Timelines 

The Title IX Coordinator will resolve these reports or complaints 

equitably and as promptly as practicable after the report or complaint 

is made. Ordinarily, the resolution process shall be concluded no later 

than sixty (60) days following the receipt of a complaint. More 

specific timelines can be found in the above section (Steps in the 

Disciplinary Process). 

Decision-Making Process 

a. After the conclusion of the hearing, the Conduct Body will 

deliberate privately. The determination(s) of the Conduct 

Body will be made by majority vote. The deliberations will 

not be recorded. 

b. The Conduct Body will first determine whether the 

Responding party is responsible for the alleged violation(s). If 

the Responding party is found not responsible for all alleged 

violation(s), the matter will be dismissed and concluded 

without further proceedings for the Responding party. 
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c. If the Responding party is found responsible for one or more 

of the alleged violation(s), the Conduct Body will determine 

fair and appropriate sanction(s) and make sanction 

recommendations. While determining fair and appropriate 

sanction(s) the Chair will notify the Conduct Body of the 

Responding party’s previous student conduct history. 

Previous student conduct history will be limited to student 

conduct cases where the Responding party accepted 

responsibility, or was found responsible for violating the 

Student Code. Cases where the Responding party was not 

found responsible for violating this Policy or all charges were 

dismissed will not be introduced. 

 

d. When notifying the Conduct Body of a Responding party’s 

student conduct history, the Chair will provide the date of the 

incident, a description of the violation(s), and the assigned 

sanctions. However, information, which implicates federal 

privacy laws or is protected from disclosure (e.g. FERPA, 

HIPAA), may be excluded. 

e. After the conclusion of deliberations, the Chair will compile a 

Student Conduct Resolution Report summarizing the alleged 

violation(s), the Conduct Body’s findings as to each alleged 

violation, and sanction recommendations, if any and will 

forward the report within five (5) business days to the Title IX 

Coordinator, as applicable, who will review the findings and 

recommended sanction(s), if any. 

f. After reviewing the report, the Title IX Coordinator, as 

applicable, will forward the report to the Chair who will send 

the Responding party and the Reporting party a copy of the 

Student Conduct Resolution Report and assigned sanction(s), 

if applicable within five (5) business days of receiving the 

Report from the Title IX Coordinator, unless circumstances 

warrant otherwise. The Report will be sent to the Responding 

party’s and the Reporting party’s TU email address of record, 

the mailing or permanent address appearing in the 

University’s student information system, an address appearing 

in a police report, or through personal contact. 

g. Either the Responding party or Reporting party may request 

an appeal of the Conduct Body findings within (5) business 

days of receiving notification of the finding. 
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h. When suspension or expulsion are recommended by the 

Conduct Body, the Vice President for Student Affairs 

receives the recommendation, reviews the case, and makes a 

final decision regarding the recommendation. The response 

to the recommendation will be communicated to the 

student(s) involved by the Vice President for Student Affairs. 

Similar due process procedures will be available for student 

groups/organizations. 

 

Standard of Evidence 

Preponderance of the Evidence 

 

Possible Sanctions 

Any student found responsible for violating the provision on non-

consensual sexual intercourse will likely receive a sanction of 

suspension or expulsion. Any student found responsible for violating 

the provision on non-consensual sexual contact, sexual exploitation, 

or sexual harassment will likely receive a sanction ranging from 

probation to expulsion, depending on the severity of the incident and 

taking into account any previous conduct code violations. The 

Office of the Dean of Students reserves the right to broaden or 

lessen any range of recommended sanctions in the event of 

mitigating factor or egregiously offensive behavior. The following is 

a list of all possible sanctions: 

 Informal Warning 

 Formal Warning 

 Parental/Guardian Notification 

 No Contact Order 

 Conduct Probation 

 Loss of Privileges and Exclusion from Activities 

 Restorative Actions 

 Campus and/or Community Service 

 Facility Suspension 

 Facility Expulsion 

 Educational Assignment/Initiatives 

 Residence Hall Transfer or Removal 

 Restitution 

 Restriction from Employment at the University 

 Prohibition or limitation on University employment 

 Removal from Specific Courses 

 Suspension 

 Expulsion 
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 Additional Sanctions: Additional sanctions may include, but are 

not limited to, requiring the student   to attend a counseling, drug, 

or alcohol consultation, required to have drug/alcohol testing, or 

required to have a psychological or psychiatric evaluation. 

 

If a student fails a drug test, additional sanctions may include, but are 

not limited to, requiring the student to complete educational 

assignments, requiring the student to have a drug assessment, 

requiring the student to seek treatment, or attend a counseling 

consultation. Depending on the circumstances of a failed drug test, a 

student may also be suspended, or expelled from the University. 

In situations involving some of the sanctions listed above, a student 

may be asked to relinquish any University office held. If student 

leaders are charged with a violation of serious non-academic 

misconduct, they may be removed from the leadership position until 

the matter is resolved. Sanctions may also result in permanent 

removal from leadership positions. 

This may also include prohibition from representing the University in 

any capacity. This could also result in the loss of certain scholarships 

and financial aid. In addition to the sanctions described, the Conduct 

Officer or Conduct Committee may apply or recommend additional 

sanctions. 

 

Failure to complete a required sanction is a serious offense. It is 

considered an additional violation of the Student Code of Conduct and 

will usually result in more serious sanctions being imposed. 

 

Within one (1) week of a student’s failure to complete a sanction, a 

conduct hold will be placed on the student’s records, and any pre-

registration that the student might have already conducted.  

 

Students refusing to complete sanctions also place themselves at risk 

of being suspended or expelled from the University. 
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Range of Protective Measures Available to a Victim Alleging Misconduct 

The Title IX Coordinator will determine whether interim 

interventions and protective measures should be implemented, and, if 

so, take steps to implement those protective measures as soon as 

possible. Examples of interim protective measures include, but are not 

limited to: imposing a no contact order on the Responding party; 

residence hall room change for one or more involved parties; changes 

in academic schedules or assignments for one or both parties; and 

interim suspension of the Responding party. 

 

Violence Prevention and Response Policy 

 

1. How to File a Disciplinary Complaint Under this Policy 

Employees should immediately report domestic violence, dating 

violence, sexual assault, and stalking to the TU Police Department 

(TUPD) (334) 727-8757. TUPD coordinates required notifications to 

Office of HR Employee Relations for matters involving employees or 

the Dean of Students for matters involving students.  

Any action involving an employee is referred to the Office of HR 

Employee Relations to determine if this policy is applicable. 

2. Steps in the Disciplinary Process 

1. Complaint 

2. Notification – If the Office of Human Resources determines there 

is reasonable cause to believe a policy has been violated, the 

Responding party will be notified in writing. 

3. Human Resources Investigation – University officials who are 

adequately trained on the issues related to these situations will 

conduct all investigations and/or disciplinary proceedings. The 

complainant and the respondent will not be permitted to directly 

question each other and are not required to be present together at 

any point during the process. The accuser and the accused will 

have timely notice for meetings at which the accuser or accused, 

or both, may be present.  
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The accuser, the accused, and the appropriate officials are given 

timely and equal access to information that will be used during 

informal and formal disciplinary meetings and hearings. 

4. Human Resources Decision – the accuser and the accused will be 

notified simultaneously, in writing, of the any initial, interim and 

final decision of any disciplinary proceeding; and where an appeal 

is permitted under the applicable policy, the accuser and the 

accused will be notified simultaneously in writing, of the 

procedures for the accused and the victim to appeal the result of 

the institutional disciplinary proceeding. When an appeal is filed, 

the accuser and the accused will be notified simultaneously in 

writing of any change to the result prior to the time that it becomes 

final as well as of the final result once the appeal is resolved. 

 

Anticipated Timelines 

The Office of Human Resources will resolve these reports or 

complaints equitably and as promptly as practicable after the report 

or complaint is made. Ordinarily, the resolution process shall be 

concluded no later than sixty (60) days following the receipt of a 

complaint. 

 

Decision-Making Process 

The Office of Human Resources will review all of the facts, including 

any documentation related to the specific complaint to make a 

decision. If the complaint goes before the Problem Resolution 

Committee, the Committee will accumulate and study the facts about 

the case and will submit a written report and recommendation to the 

Chief Human Resources Officer who will render a decision. The 

Chief Human Resources Officer will send a copy of the written 

decision to the employee and the supervisor. If the decision of the 

Chief Human Resources Officer differs from the recommendation of 

the Committee, the Chief Human Resources Officer may meet with 

the Committee to review the written rationale for the Committee’s 

decision. 

Standard of Evidence 

Preponderance of the Evidence 
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Possible Sanctions 

Any employee found responsible for violating the provision on non-

consensual sexual intercourse will likely receive a sanction of 

termination.  

Any employee found responsible for violating the provision on non-

consensual sexual contact, sexual exploitation, or sexual harassment 

will likely receive a sanction ranging from progressive disciplinary 

actions that may include termination, depending on the severity of the 

incident and taking into account any previous conduct code 

violations. Confirmed violations of this policy will result in 

appropriate consequences commensurate with the offense, up to and 

including dismissal from academic programs or termination of 

employment, appointment, or other relationships with TU. Interim 

actions may be taken by TU prior to final resolution.   

 

Individuals may also be subject to arrest, criminal prosecution, and/or 

may be barred from campus.  

 

The Office of Human Resources reserves the right to broaden or 

lessen any range of recommended sanctions in the event of mitigating 

factors or egregiously offensive behavior. The following is a list of all 

possible sanctions: 

 Verbal Warning – The step should be used for first time, minor policy 

violations. 

 Written Warning – A written warning may be given after repeated 

violations, after a verbal warning, or for serious first-time 

misconduct. An employee who receives three written warnings 

during an 18- month period (whether or not the first two written 

warnings resulted in probation and/or suspension) may be 

terminated without proceeding through the remaining steps in the 

disciplinary process. 

 Suspension – Suspension without pay may be imposed for 

repeated violations after a written warning has been issued or for 

serious first-time misconduct. Suspensions may not exceed ten 

working days. No vacation, holiday, or sick time benefits will be 

paid by TU during suspension. 
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 Imposed Probation – An employee may be placed on probation for 

repeated violations after a written warning has been issued or for 

serious first-time misconduct. The probationary period may not 

exceed 90 calendar days. Imposed probation may be used in lieu 

of suspension or in some cases, suspension   and probation are 

combined. 

 

If an employee fails to satisfactorily meet the goals or 

expectations during the imposed probation period, further 

disciplinary action up to, and including, discharge may occur.   

Merit based increases will not be given to the employee during an 

imposed probationary period. Vacation and personal holidays will 

continue to accrue but will not be granted during this period of 

imposed probation. Imposed probation does not affect an 

employee’s access to the formal Problem Resolution Procedure. 

 

 Termination – Termination may occur immediately and without 

notice and/or without pay in lieu of notice for repeated violations 

of policy or for first-time incidents of gross misconduct.  

 

 Termination should only occur after a careful review of the case 

with the appropriate departmental representative and the HR 

Employee Relations Office. 

 

 Administrative Leave – Administrative leave may be imposed, with 

or without pay, in cases when it is believed that normal unit 

operations or safety would be affected or when TU officials need 

time to gather information for determining the specific disciplinary 

action, which needs to be taken. 

 

 Demotion – Demotion may be used as a remedy and not as a step in the 

progressive disciplinary process when an employee cannot perform assigned 

job duties satisfactorily. It is most often used when an employee’s skills are 

not matched to the job assignment. It may be possible to demote the employee 

into a position of lower classification in the same department with a resultant 

decrease in salary. A demotion without a decrease in salary must be approved 

by the appropriate vice president, the Provost, or by the Chief Human 

Resources Officer. 

 



 

  

P
ag

e4
4

 

Range of Protective Measures Available to a Victim Alleging Misconduct 

 

The Office of Human Resources will determine whether interim interventions and 

protective measures should be implemented, and, if so, take steps to implement 

those protective measures as soon as possible. Examples of interim protective 

measures include, but are not limited to: imposing a no contact order on the 

Responding party; residence hall room change for one or more involved parties; 

changes in academic schedules or assignments for one or both parties; and interim 

suspension or imposed probation of the Responding party. 

 

University-Initiated Protective Measures 

In addition to those protective measures previously described, the Title 

IX Coordinator or their designee will determine whether interim 

interventions and protective measure should be implemented, and, if so, 

take steps to implement those protective measures as soon as possible. 

 

Examples of interim protective measures include, but are not limited to: 

a University order of no contact, residence hall relocation, adjustment of 

course schedules, a leave of absence, or reassignment to a different 

supervisor or position. These remedies may be applied to one, both, or 

multiple parties involved. Violations of the Title IX Coordinator’s 

directives and/or protective measures will constitute related violations 

that may lead to additional disciplinary action.  

 

Protective measures imposed may be temporary pending the results of 

an investigation or may become permanent as determined by the 

University. 

 

Notification to Victims of Crimes of Violence 

The University will, upon written request, disclose to the alleged victim 

of a crime of violence, or a non-forcible sex offense, the report on the 

results of any disciplinary proceeding conducted by such institution 

against a student who is the alleged perpetrator of such crime or offense. 

If the alleged victim is deceased as the result of such crime or offense, 

the next of kin of such victim shall be treated as the alleged victim for 

purposes of this paragraph. 
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Student Rights in the Non-Academic Student Conduct Process (Due Process) 

Students and student groups/organizations accused of a violation of the 

Student Code or other University conduct policy will be assured of fair and 

equitable treatment through consistent adherence to procedure as described 

below: 

1. The right to receive notification of the section(s) of the Student Code 

allegedly violated or the charge against them and the opportunity to 

schedule a date and time, of any resolution meeting regarding the 

alleged violation(s). 

2. The right to know the identity of the Reporting party (unless it will 

cause a clear and present danger to the Reporting party). 

3. The right to challenge the objectivity or fairness of any of the persons 

serving on the Conduct Committee. The decision to uphold any 

challenge made by the Responding party rests with the Chair of the 

proceedings. 

4. The right, in all conduct proceedings to have the presence of one (1) 

advisor. An advisor may consult with the Responding party, but not 

address the Conduct Officer or Conduct Committee or participate 

directly in any conduct proceedings. 
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5. The right to have timely access to information that will be used during 

any resolution meeting upon request. 

6. The right to know the name of each witness (unless it will cause a 

clear and present danger to the witness) to appear the resolution 

meeting. 

7. The right to introduce documents, to call witnesses, and present other 

information. The right to call witnesses is accompanied by the 

obligation to provide the name of each witness, in writing, two (2) 

business days in advance of the resolution meeting to the Conduct 

Officer or Chair of the Conduct Committee. 

8. The right to be present at their resolution meeting regarding the 

alleged violation(s) and to make or refrain from making statements. 

9. The right to ask questions of any person participating in or providing 

information at a conduct proceeding. All questions asked by the 

Responding party during a resolution meeting conducted by the 

Conduct Officer or the Conduct Committee are to be submitted in 

writing to the Conduct Officer or Chair of the Conduct Committee. 

The Conduct Officer or Chair has the authority to determine 

relevancy of questions asked by a Respondent or Complainant. In 

certain circumstances, questioning may be done outside the physical 

presence of those participating in the resolution meeting. 

10. The right to receive written notification of any finding made, 

including written notice of sanctions or actions, if any. 

11. The right to be notified when results are final. 

12. The right to be notified of the request to appeal process and whether 

an appeal if available for the conduct or violation alleged. 

13. The right to review the record that exists of a personal conduct 

resolution meeting in accordance with all state laws and the Family 

Educational Rights and Privacy Act. 

14. The right to request postponement of a resolution meeting for good 

cause shown. In most cases, a postponement will only be granted due 

to an academically related commitment. The decision to postpone a 

resolution meeting rests with the Conduct Officer or Chair of the 

Conduct Committee. 

15. The Responding party of a Title IX Sexual Misconduct report may be 

entitled to additional rights as set forth in the Sexual Violence and 

Sexual Misconduct Policy. 

 

 

 

See the entire Student Code of Conduct Policy at: http://www.Tuskegee.edu 

http://www.tuskegee.edu/
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Sex Offender Registration 

 

 

 

The Federal Campus Sex Crimes Prevention Act, enacted on October 28, 

2000, requires institutions of higher education to issue a statement advising 

the campus community where law enforcement agency information provided 

by a State concerning registered sex offenders may be obtained. It also 

mandates sex offenders already required to register in a State to provide 

notice, as required under State law, of each institution of higher education in 

that State at which the person is employed, carries on a vocation, volunteer 

services or is a student. 

In Alabama, convicted sex offenders must register with the sheriff of the 

county of his or her legal residence. Information on Registered Sex Offenders 

can be obtained at the TU Police Department or on the Alabama Department 

of Public Safety's website: http://dps.alabama.gov/Home/Default.aspx, 

located under the Sexual Offenders link. 

 

 

 

 

 

http://dps.alabama.gov/Home/Default.aspx,
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DISTRIBUTIONS OF TIMELY WARNINGS 

 

The department distributes timely warnings via the University’s Tiger-

ALERT emergency notification system to communicate through voice calls, 

SMS text messages and emails to the entire campus all at the same time. 

Tiger-ALERT also integrates with Facebook and Twitter.  

 

Timely Warnings are issued to alert the University community to certain 

crimes in a manner that is timely and will aid in the prevention of similar 

crimes. Once the University determines that an alert will be issued, the 

Information Technology Department e-mails the announcement and the 

police department posts it on its Website at www.TU.edu/police. The 

department may also post alerts on bulletin boards throughout campus and 

send “Be On the Look Out” (BOLO) to local law enforcement agencies. 

 

DAILY CRIME and FIRE LOG 

 

TUPD maintains a Daily Crime and Fire Log that records, by the date the 

incident was reported, all crimes, fires, and other serious incidents that occur 

on campus, in a non-campus building or property, on public property, or 

within the department’s patrol jurisdiction. It is our policy to prepare an 

annual disclosure of crime statistics via our Annual Security and Fire Safety 

Report, our Daily Crime Log and on our department’s website.  The Daily 

Crime Log is available for public inspection at the department’s headquarters. 

The Daily Crime Log includes the nature, date, time, and general location of 

each crime reported to the department, as well as the disposition of the 

complaint, if this information is known at the time the log is created. The 

department posts specific incidents in the Daily Crime Log within two 

business days of receiving a report of an incident and reserves the right to 

exclude reports from the log in certain circumstances. 

http://www.uab.edu/police
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EMERGENCY PREPAREDNESS, RESPONSE, AND EVACUATION PROCEDURES 

 

Tuskegee University has long recognized the need to be prepared for critical 

incidents. Under the guidance of the University Safety Committee, various 

department and offices work together to ensure the University is doing all it 

can to prepare for, prevent, respond to, and recover from emergencies. In 

conjunction with local first responders, such as the Tuskegee City Police 

and Fire Departments and the Macon County Sheriff’s Office, the 

University is well prepared to respond to a full range of critical incidents. 

 

The Office of Safety (Mr. Wilbert Anderson, Safety Officer) and the 

University Police Department (TUPD) work together to ensure our 

emergency protocols and plans are updated, as needed, and are applicable as 

new risks are identified. The University’s emergency planning website, 

located at www.Tuskegee.edu, not only contains important information about 

what to do during an emergency, but it also outlines the various initiatives 

underway to enhance preparedness. One such initiative is the Tuskegee 

University Emergency Notification System (Tiger-Alert) and its counterpart- 

The Blue Light Towers. This system is used to send text messages to cell 

phones, email notifications, audible alerts of emergency sirens and voice 

instruction when urgent information needs to be communicated quickly to the 

University community. 

Upon immediate confirmation by the University Police Department or other 

University administrators (President, President’s Cabinet, and 

Marketing/Communications) that an emergency incident has occurred on 

campus, the University will immediately issue an emergency notification to 

the campus community via the University’s Tiger- ALERT emergency 

notification system to communicate through voice calls, SMS text messages 

and emails to the entire campus all at the same time. Face-to-face 

communication maybe utilized as well, if appropriate. Tiger-ALERT also 

integrates with Facebook and Twitter. However, if issuing a notification, in 

the professional judgment of responsible authorities, compromise efforts to 

assist a victim or to contain, respond to, or otherwise mitigate the emergency, 

the University may decide not to immediately issue the notification. 

Appropriate University administrators (University Police, or President, 

President’s Cabinet, or Emergency Management) will determine the 

necessary segment or segments of the campus community to receive an 

emergency notification(s): such as the entire campus community, or the 

http://www.uab.edu/emergency
http://www.uab.edu/emergency
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affected residence hall or halls, or the affected campus building or buildings, 

or the affected hospital(s); determine the content of the notification, such as 

the University Police Department will determine how much information is 

appropriate to disseminate at different points in time to the entire campus 

community, or the affected area(s). 

Part of this information may tell the residents, students, and/or employees to 

shelter in place or to tell commuter students and employees to stay away from 

campus; and initiate the notification system.  

 

TU will test (announced or unannounced) the emergency notification system 

on an annual basis and publicize its emergency response and evacuation 

procedures in conjunction with its annual test per calendar year. TU will 

document each annual test, including a description of the exercise, the date, 

time, and whether it was announced or unannounced. 

 

CRIMINAL INCIDENTS ON CAMPUS 

 

The University Police prepares this report to comply with the Jeanne Clery 

Disclosure of Campus Security Policy and Crime Statistics Act. The full text 

of this report can be located on our web site at Tuskegee.edu/police. This 

report is prepared in cooperation with the local law enforcement agencies 

surrounding our campus, Student Housing and Residential Life, the Office of 

Student Affairs, and the Office of Title IX. Each entity provides updated 

information on their educational efforts and programs to comply with the Act. 

Campus crime, arrest and referral statistics include those reported to the TU 

Police, designated campus officials (including but not limited to directors, 

deans, department heads, student conduct, advisors to students/student 

organizations, athletic coaches), and local law enforcement agencies. 

 

Each year after October 1st, an email link is made available via the Campus 

E-Blast, Tiger-ALERT, and human resources management in reference to the 

web site to access a pdf copy of the Annual Security & Fire Safety Report. 

Copies of the report may also be obtained at the University Police Department 

Headquarters located at Suite 200 Tompkins Hall or by calling Chief Patrick 

Mardis at 334-727-8757. 
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Major crimes reported to the TU Police Department for January through 

December of the most recent three- year period are listed in this report. TU 

Police Incident Reports are subject to Alabama’s Uniform Crime Reporting 

Program and the Alabama Open Records Act.  

 

The Code of Alabama (Section 36-12-40) states that every citizen has a right 

to inspect and take a copy of any public writing of this state, except as 

otherwise expressly provided by statute. Disciplinary referrals for violations 

of the Student Code of Conduct, which may include some criminal offenses 

specified for this report, are sometimes made directly to the Office of Judicial 

Affairs (Dean of Students) by individuals or campus organizations other than 

the TU Police. 

Note: Any incidents that may have been reported only to pastoral and 

professional counselors of the University are generally protected by privacy 

rights of the client or patient and are not included in any of the following 

statistics, nor for any timely warning notifications to the campus. 

 

OFF CAMPUS CRIMES AND CASES REPORTED TO OUTSIDE AGENCIES 

The Tuskegee University Police department makes a concerted effort to identify and 

assist in all investigations of criminal offenses involving its students that have been 

reported to surrounding law enforcement agencies.  If they exist during a reporting 

period, the will be listed in this report. 

TUPD also subscribes to an electronic reporting service, “Community Crime Map”.  

This service provided by Lexis-Nexis notifies the Chief of Police daily of any major 

crime occurring within a one mile radius of the campus.  Additionally, a similar service 

is used for severe weather and any emergency occurring in the neighboring county 

school district. 

 

UNFOUNDED CRIMINAL INCIDENTS 

 

"Unfounded" means that an investigation has shown that the incident or 

offense did not occur. An offense or incident cannot be "unfounded" just 

because stolen property was recovered and/or the victim refuses to prosecute, 

or an arrest was not made. 
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DEFINITIONS OF REPORTABLE CRIMES 

 

Aggravated Assault – An unlawful attack by one person upon another for the purpose of 

inflicting severe or aggravated bodily injury. This type of assault usually is accompanied by the 

use of a weapon or by means likely to produce death or great bodily harm. (It is not necessary 

that injury result from an aggravated assault when a gun, knife, or other weapon is used which 

could and probably would result in serious personal injury if the crime were successfully 

completed.) 

Arson – Any willful or malicious burning or attempt to burn, with or without intent to defraud, a 

dwelling house, public building, motor vehicle or aircraft, personal property of another, etc. 

Burglary – The unlawful entry of a structure to commit a felony or a theft. For reporting 

purposes this definition includes: unlawful entry with intent to commit a larceny or felony; 

breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all 

attempts to commit any of the aforementioned. 

Domestic Violence – A felony or misdemeanor crime of violence committed by: 

 a current or former spouse or intimate partner of the victim, 

 by a person with whom the victim shares a child in common, 

 by a person who is cohabitating with or has cohabitated with the victim as a spouse or 

intimate partner;  or 

 by a person similarly situated to a spouse of the victim under the domestic violence or 

family violence laws of the jurisdiction in which the crime of violence occurred; or 

 by any other person against an adult or youth victim who is protected from that person's 

acts under the domestic or family violence laws of the jurisdiction in which the crime of 

violence occurred. 

For the purposes of complying with the requirements of this section and section 668.41, any 

incident meeting this definition is considered a crime for the purposes of Clery Act reporting. 

Dating Violence - Violence committed by a person who is or has been in a social relationship of 

a romantic or intimate nature with the victim. (1) The existence of such a relationship shall be 

determined based on the reporting party’s statement and with consideration of the length of the 

relationship, the type of relationship, and the frequency of interaction between the persons 

involved in the relationship. (2) For the purpose of this definition- (i) Dating violence includes, 

but is not limited to, sexual or physical abuse or the threat of such abuse. (ii) Dating violence 

does not include acts covered under the definition of domestic violence. (3) For the purposes of 

complying with the requirements of this section and section 668.41, any incident meeting this 

definition is considered a crime for the purposes of Clery Act reporting. 
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Criminal Homicide—Murder and Non-negligent Manslaughter – The willful (non-negligent) 

killing of one human being by another. 

Motor Vehicle Theft – The theft or attempted theft of a motor vehicle. (Classify as motor 

vehicle theft all cases where automobiles are taken by persons not having lawful access even 

though the vehicles are later abandoned— including joyriding.) 

Criminal Homicide-Manslaughter by Negligence – The killing of another person through 

gross negligence. 

Robbery – The taking or attempting to take anything of value from the care, custody, or control 

of a person or persons by force or threat of force or violence and/or by putting the victim in fear. 

Sex offenses - Any sexual act directed against another person, without the consent of the victim, 

including instances where the victim is incapable of giving consent. 

Sexual Assault – An offense that meets the definition of rape, fondling, incest, or statutory rape 

as used in the FBI’s Uniform Crime Reporting (UCR) program. Per the National Incident-Based 

Reporting System User Manual from the FBI UCR Program, a sex offense is “any sexual act 

directed against another person, without the consent of the victim, including instances where the 

victim if incapable of giving consent.” 

Rape – The penetration, no matter how slight, of the vagina or anus with any body part or object, 

or oral penetration by a sex organ of another person, without the consent of the victim. 

Fondling - The touching of the private parts of another person for the purposes of sexual 

gratification, without the consent of the victim, including instances where the victim is incapable 

of giving consent because of his/her age or because of his/her temporary or permanent mental 

incapacity. 

Statutory Rape – Non-forcible sexual intercourse with a person who is under the statutory age 

of consent.  

Incest – Non-forcible sexual intercourse between persons who are related to each other within 

the degrees wherein marriage is prohibited by law. 

Stalking – Engaging in a course of conduct directed at a specific person that would cause a 

reasonable person to fear for his or her safety or the safety of others; or b) suffer substantial 

emotional distress. 
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OTHER OFFENSES 

Intimidation – To unlawfully place another person in reasonable fear of bodily harm through the 

use of threatening words and/or other conduct, but without displaying a weapon or subjecting the 

victim to actual physical attack. 

Larceny – The unlawful taking, carrying, leading, or riding away of property from the 

possession or constructive possession of another. Attempted larcenies are included. 

Embezzlement, confidence games, forgery, worthless checks, etc., are excluded. 

 

Simple Assault – An unlawful physical attack by one person upon another where neither the 

offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury 

involving apparent broken bones, loss of teeth, possible internal injury, severe laceration, or loss 

of consciousness. 

Destruction/Damage/Vandalism – To willfully or maliciously destroy, damage, deface, or 

otherwise injure real or personal property without the consent of the owner or the person having 

custody or control of it. 

Liquor law violations – The violation of state or local laws or ordinances prohibiting the 

manufacture, sale, purchase, transportation, possession, or use of alcoholic beverages, not 

including driving under the influence and drunkenness. 

Drug  abuse violations  – The  violation of  laws  prohibiting  the  production,  distribution,  

and/or use  of   certain controlled substances and the equipment or devices utilized in their 

preparation and/or use. The unlawful cultivation, manufacture, distribution, sale, purchase, use, 

possession, transportation, or importation of any controlled drug or narcotic substance.   

This includes arrests for violations of state and local laws, specifically those relating to the 

unlawful possession, sale, use, growing, manufacturing, and making of narcotic drugs. 

Weapons: Carrying, Possessing, Etc. – The violation of laws or ordinances prohibiting the 

manufacture, sale, purchase, transportation, possession, concealment, or use of firearms, cutting 

instruments, explosives, incendiary devices, or other deadly weapons. 
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ALCOHOL-DRUG USE AND ABUSE  

 

Alcoholic Beverages 

The University has established policies and guidelines governing the possession, sale, and 

consumption of alcoholic beverages on the campus. A copy of the Student Alcohol Policy may 

be obtained through Student Affairs. Any use of alcoholic beverages on campus must be in 

compliance with the Alabama law prohibiting the use of alcohol by persons under the age of 21.  

Illegal Drugs 

University regulations prohibit the possession or use, without a valid prescription, of any 

substance currently classified as a dangerous drug by the Alabama Controlled Substance Act. 

Any individual breaking the law will be subject to disciplinary action and arrest.  

See the entire Student Code of Conduct at www.Tuskegee.edu 

 

Substance Abuse Education 

TU is committed to maintaining a campus free of drug and alcohol abuse and assisting all 

employees and students in finding ways to address these problems. Educational programs 

addressing these issues are supported and encouraged through a variety of departments. Anyone 

aware of problems with roommates, friends, or coworkers is encouraged to contact the 

appropriate office for help. 

Substance Abuse Assistance 

For students with substance abuse problems, assistance is available through the TU Student 

Health and Wellness Center. The Student Health and Wellness Center has experienced 

professional counselors and psychologists to assist students in need. Students are scheduled for 

individual appointments, and all information is kept strictly confidential. They have a full-time 

substance abuse prevention coordinator and trained student peer educators available to provide 

information individually or in-group settings. The Student Health and Wellness Center is located 

at 516 University Avenue.  

 

 

 

 

 

http://www.tuskegee.edu/


 

 

P
ag

e5
6

 

2020 TUSKEGEE UNIVERSITY CRIME STATISTICS 

 

CRIME YEAR ON 

CAMPUS 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

STUDENT 

HOUSING 

ARSON 2017 0 0 0 0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 0 0 0 0 

      

AGGRAVATED 

ASSAULT 

 

2017 

 

2 

 

0 

 

0 

 

0 

 2018 1 0 0 1 

 2019 0 0 0 0 

 2020 0 0 0 0 

      

BURGLARY 2017 6 0 0 6 

 2018 2 0 0 2 

 2019 1 0 0 1 

 2020 1 0 0 1 

      

MURDER 2017 1 0 1 0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 0 0 0 0 

      

RAPE 2017 2 0 0 2 

 2018 2 0 0 2 

 2019 1 0 0 1 

 2020 1 1 0 1 

      

STATUTORY RAPE 2017 0 0 0 0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 0 0 0 0 

      

INCEST 2017 0 0 0 0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 0 0 0 0 
      

FONDLING 2017 0 0 0 0 

 2018 0 0 0 0 

 2019 0 1 0 0 

 2020 2 1 0 1 

      

MANSLAUGHTER 2017 0 0 0 0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 0 0 0 0 
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CRIME YEAR ON 

CAMPUS 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

STUDENT 

HOUSING 

ROBBERY 2017 1 0 1 0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 0 0 0 0 

      

MOTOR VEHICLE 

THEFT 

 

2017 

 

1 

 

0 

 

0 

 

0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 1 0 1 0 

      

DOMESTIC 

VIOLENCE 

 

2017 
 

2 

 

0 

 

0 

 

2 

 2018 0 1 0 0 

 2019 0 2 0 0 

 2020 2 0 0 2 

      

DATING 

VIOLENCE 

 

2017 
 

0 

 

0 

 

0 

 

0 

 2018 1 0 0 1 

 2019 2 0 2 0 

 2020 0 0 0 0 

      

STALKING 2017 0 0 0 0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 0 0 0 0 

      

HATE CRIMES 2017 0 0 0 0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 0 0 0 0 

      

 

UNFOUNDED REPORTS: 

This report and following statistics contains no cases reported to the 

Tuskegee University Police that after further investigation, was determined 

to be “UNFOUNDED”.   
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ARRESTS: 

OFFENSE YEAR ON 

CAMPUS 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

STUDENT 

HOUSING 

WEAPONS: CARRYING 

POSSESSING, ETC. 

 

 

 

2017 

 

 

 

1 

 

 

 

0 

 

 

 

1 

 

 

 

0 

 2018 1 0 1 0 

 2019 1 0 1 0 

 2020 0 0 0 0 

      

DRUG ARRESTS 2017 5 0 1 4 

 2018 2 0 2 0 

 2019 2 0 1 1 

 2020 0 0 0 0 

      

LIQUOR LAW  

VIOLATIONS 

 

2017 
 

0 

 

0 

 

0 

 

0 

 2018 0 0 0 0 

 2019 0 0 0 0 

 2020 0 0 0 0 

      

 

JUDICIAL REFERRALS: * Contains judicial actions from the Dean of Student that 

did not involve campus police reporting 

 

OFFENSE YEAR ON 

CAMPUS 

NON 

CAMPUS 

PUBLIC 

PROPERTY 

STUDENT 

HOUSING 

WEAPONS: CARRYING 

POSSESSING, ETC. 

 

 

 

2017 

 

 

 

0 

 

 

 

0 

 

 

 

0 

 

 

 

0 

 2018 1 0 0 1 

 2019 1 1 0 1 

 2020 0 0 0 0 

      

DRUG CASES 2017 27 0 0 0 

 2018 24 0 0 24 

 2019 31 1 0 31 

 2020 4 5 0 4 

      

LIQUOR LAW  

VIOLATIONS 

 

2017 
 

7 

 

0 

 

0 

 

0 

 2018 6 0 0 6 

 2019 17 1 0 17 

 2020 0 0 0 0 
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CRIMES REPORTED TO TUPD BY OUTSIDE LAW ENFORCEMENT AGENCIES  

INVOLVING STUDENTS 

 

Crime Incidents 2017 2018 2019 2020 

ARSON 0 0 0 0 

AGGRAVATED ASSAULT 0 0 0 0 

BURGLARY 0 0 0 0 

DATING VIOLENCE 0 0 0 1 

DOMESTIC VIOLENCE 0 0 1 1 

FONDLING 0 0 0 0 

INCEST 0 0 0 0 

MOTOR VEHICLE THEFT 0 0 0 0 

MURDER/NON-NEGLIGENT MURDER 0 0 0 0 

NEGLIGENT MANSLAUGHTER 0 0 0 0 

RAPE 2 0 0 0 

SEXUAL MISCONDUCT 0 0 0 0 

ROBBERY 0 0 0 0 

STALKING 0 0 0 0 

STATUTORY RAPE 0 0 0 0 

LIQUOR LAW VIOLATIONS 0 0 0 0 

DRUG ABUSE VIOLATIONS 0 0 0 3 

WEAPONS: CARRYING, POSSESSING, ETC. 0 0 0 0 

 

 

9/23/19 City of Tuskegee PD   Sexual Misconduct   Off campus 

4/12/19 Macon Co Sheriff Office   Domestic Violence   Off Campus 

2/3/20 Auburn PD-Arrest/Possession of Marijuana- traffic stop involving student 

8/15/20 City of Tuskegee PD- Domestic Violence Incident Off Campus- involving a student 

9/26/20 Auburn PD- Arrest/Poss of Marijuana -traffic stop involving student 

9/26/20 Auburn PD- Arrest/Poss of Drug Paraphernalia -traffic stop involving student 

10/11/20 Auburn PD  Dating Violence Incident -Off campus student housing 
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Campus Map 
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2020 Fire Safety Report 

(Relating to activities of 2019) 

 

 

 

 

 

Mr. Wilbert Anderson, Campus Fire Safety Officer 

334-552-1299 
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Important Definitions 

 

Fire: Any instance of open flame or other burning in a place not intended to contain the burning 

or in an uncontrolled manner. 

Cause of fire: The factor or factors that give rise to a fire. The causal factor may be, but is not 

limited to, the result of an intentional or unintentional action, mechanical failure, or act of nature. 

Fire drill: A supervised practice of a mandatory evacuation of a building for a fire. 

Fire-related injury: Any instance in which a person is injured because of a fire, including an 

injury sustained from a natural or accidental cause while involved in fire control, attempting 

rescue, or escaping from the dangers of the fire. The term person may include students, faculty, 

staff, visitors, firefighters, or any other individuals. 

Fire-related death: Any instance in which a person is killed because of a fire, including death 

resulting from a natural or accidental cause while involved in fire control, attempting rescue, or 

escaping from the dangers of a fire; or dies within one year of injuries sustained because of the 

fire. 

Fire safety system: Any mechanism or system related to the detection of a fire, the warning 

resulting from a fire, or the control of a fire. This system includes sprinkler systems or other fire 

extinguishing systems, fire detection devices, stand-alone smoke alarms, devices that alert one to 

the presence of a fire, such alarms, bells, or strobe lights; smoke-control and reduction 

mechanisms; and fire doors and walls that reduce the spread of a fire. 

Value of Property Damage: The estimated value of the loss of the structure and contents, in 

terms of the cost of replacement in like kind and quantity. This estimate should include contents 

damaged by fire, and related damages caused by smoke, water, and overhaul; however, it does 

not include indirect loss, such as business interruption. 
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Residence halls fire prevention information 

 

Smoke detectors and sprinkler systems. All residence halls have smoke detectors, sprinkler 

systems installed, and a Fire Alarm Control Panel. There are smoke detectors in each student 

room as well as in common areas. These are connected to the central alarm system, which, in 

turn, is connected to the TU Police Department. 

Fire Safety Equipment: All suites/apartments are equipped with smoke detectors. Each floor in 

each residence hall is equipped with fire extinguishers. Fire alarm pull stations are located on 

each corridor of each hall. Tampering with fire safety equipment or setting off a false alarm is 

against the law. It also will make the system ineffective and endanger the lives of other residents. 

Any person, who sets off a false alarm, interferes with the operation of the alarm system, 

damages or removes any part of the alarm system, fire extinguishers, smoke detectors, or exit 

signs are subject to severe disciplinary action, including dismissal from the residence halls, 

possible suspension from the University, and/or criminal prosecution.  

If a smoke detector is detached from the wall for any reason, it is the responsibility of the 

resident to report it immediately. If not reported, all residents will be held responsible for 

tampering with fire safety equipment and will be disciplined and/or fined. 

Fire drills/safety education: To comply with state and local fire regulations and for fire safety 

education, unannounced fire drills are conducted every semester. All persons inside the residence 

hall during emergency drills are required to evacuate the building. Failure to evacuate the 

residence hall for any reason, including sleeping through an alarm, may result in disciplinary 

action. 

Fire evacuation procedures: In the event of a fire, all residence hall buildings will be evacuated 

to protect the health and safety of the residents, guests, and visitors. When an alarm is sounded, 

you must assume there is an emergency and you must follow the following steps: 

 REMAIN CALM. 

 Evacuate by the nearest safety exit stairway. 

 DO NOT USE ELEVATORS. Elevators will either automatically return to the first floor 

or the TU Police will return them to the first floor. 

 Residents who cannot traverse stairs should exit through the main entrance if they are on 

that floor.  If on a higher floor, these residents should report to the nearest stairwell and 

wait safely inside. Emergency personnel or Student Housing and Residence Life staff will 

help residents and guests waiting in the stairwell. 
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 After departing the hall, proceed directly to the designated assembly point away 

from the building. Do not leave the assembly area until told to do so by a 

responsible official. Suitable emergency shelter will be provided as soon as 

possible. 

 Return to the hall ONLY when told by the Tuskegee Fire Department Officials, 

TU Police, or a Student Housing and Residential Life staff member. 

 

Fire safety regulations:   

It is essential that residents observe the following fire safety regulations: 

 Do not leave appliances unattended while in use. 

 Do not overload electrical circuits. 

 No open flames (candles, incense, kerosene lamps, etc.) or any incendiary devices are 

permitted in residence hall rooms/suites/apartments. 

 The storage or use of flammable liquid or substances is prohibited. 

 Fireworks are not permitted. 

 Electrical appliances (toaster ovens and deep fryers) with exposed heating elements are 

prohibited. All appliances must be UL approved. 

 The use of multi-outlet plugs is prohibited, except for those with built-in circuit breakers. 

 Motorcycles, motor scooters, and other internal combustion engines are not permitted 

inside or adjacent to the buildings. Consult the TU Police Vehicle registration Office for 

approved parking areas. 

 Bicycles may not be kept in hallways/stairwells, attached to fire equipment, or placed in 

any manner that interferes with exit from the building. 

 Smoking is prohibited in all University buildings, including residence hall balconies. 

 In the event of a grease or food fire on top of the stove eye, do not attempt to lift or move 

the container. Instead, turn off the stove eye and cover the pot with a metal lid. If the 

container is inside the oven, turn the oven off and leave the oven door closed. 

 Halogen lamps and medusa lamps are not permitted in the Residence Halls. 

 Hanging anything from the ceiling and/or balcony is not permitted. This includes, but is 

not limited to hanging lights, string lights, and hanging baskets. 

 String hanging lights are not permitted outside apartments/suites, including balconies. 

 Fog machines are not permitted in the residence halls. This includes using fog machines 

for decorative purposes. 

 The Office of Student Housing and Residence Life must approve any use of portable space 

heaters. 
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Reporting a fire: 

To report a fire, students, and employees should contact the TU Police, Tuskegee Fire 

Department, or a Student Housing and Residential Life Staff member. 

 

Important Numbers:  TU Police 334-727-8757   or   334-724-4911    

                                   Tuskegee Fire Dept.  334-724-2185   OR   911 

 

 

Fire Log: 

The TU Police Department maintains a Fire Log that records, by the date the incident that was 

reported, all fires that occur in an on campus housing facility. The Fire Log is available for 

public inspection at the department's headquarters. The Fire log includes the nature, date, time, 

cause, and general location of each fire reported to the department. The department posts fire 

incidents on the Fire Log within two business days of receiving a report of a fire and reserves the 

right to exclude reports from the log in certain circumstances. 
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Fire Suppression Systems - Inspection Log-Fires (RESIDENTIAL HALLS) 

 
BUILDING SYSTEM 

MONITORED 

SYSTEM 

TYPE 

EXTINGUISHER SMOKE 

DETECTOR 

OR 

SPRINKLER 

DRILLS 

ADAMS      

BANNEKER YES FIRELITE YES YES 1/12/20 

BETHUNE YES FIRELITE YES YES 1/15/20 

DOUGLAS YES FIRELITE YES YES 1/21/20 

DREW      

DAVIDSON      

JAMES YES SEIMANS YES YES 1/28/20 

EMORY 1      

EMORY 2 YES NOTIFIER YES YES 1/21/20 

EMORY 3 YES FIRELITE YES YES 1/23/20 

EMORY 4 YES FIRELITE YES YES 1/24/20 

ROCKEFELLER YES GE YES YES 1/15/20 

TANTUM YES FIRELITE YES YES 2/4/20 

HARVEY YES NOTIFIER YES YES 1/30/20 

SAGE      

RUSSELL      

YOUNG YES SK5820 YES YES 2/6/20 

EAST COMMONS YES FIRELITE YES YES NO 

NORTH COMMONS-E YES FIRELITE YES YES 2/18/20 

NORTH COMMONS-F YES FIRELITE YES YES 2/4/20 

NORTH COMMONS-G YES FIRELITE YES YES 2/18/20 

NORTH COMMONS-H YES FOCUS200 YES YES 2/25/20 

WEST COMMONS-A YES FIRELITE YES YES 1/30/20 

WEST COMMONS-B YES FIRELITE YES YES 2/4/20 

WEST COMMONS-C      

WEST COMMONS-D YES FIRELITE YES YES 2/6/20 

MARABLE APTS. YES FIRELITE YES YES NO 

UNIV APTS – 

(FORMALLY 

MARRIED STUDENTS 

APTS) 

 

YES 

 

FIRELITE 

 

YES 

 

YES 

 

NO 

WHITE YES FIRELITE YES YES 1/23/20 

KELLOGG  

 

YES FIRELITE YES YES NO 

OFF CAMPUS 

RESIDENCE HALL- 

CONNECTIONS 

APTS.-AUBURN 

UNKNOWN UNKNOWN YES YES NO 

 

OFF Line Buildings listed in Red 
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** The campus operated on-line (Virtual) for the Fall of 2020;  

A limited number of students returned to campus in January 2021 under hybrid conditions.   In 
an effort to make Resident Halls compliant with COVID Safety protocols it was necessary to 
provide off-campus student housing (The Connections Apartment Complex  300 block Longleaf 
Drive Auburn, Alabama), a gated community with uniformed contracted security services. 

 

RESIDENTIAL HALLS (STUDENT HOUSING) 

 2017 2018 2019 2020 

     

Facilities In Service (INCLUDES OFF CAMPUS FACILITY) 24 25 26 24 

Facilities Off Line 6 5 4 7 

Total Housing  Facilities                                      30 30 30 31 

 

FIRE DAMAGE/LOCATION/VALUE OF LOSS- 2017-2020 

 

DATE LOCATION FIRE TYPE LOSS 

VALUE 

INJURIES 

OR 

FATALITIES 

NOTES 

1/15/18 Sage Hall 

(Student 

Housing) 

Mechanical 

Failure 

None None Pump Belt 

Broken/Smoke 

Alarm 

9/25/18 Washington 

Murray Cafe 

Grease Fire None None Inoperable Fryer 

      

3/18/19 West Commons 

B216 

 

Oven Fire 

 

None 

 

None 

Left food in oven 

causing smoke 

      

8/283/20 North 

Commons G314 

 

Oven Fire 

 

None 

 

None 

Left food I oven 

Causing smoke 

      

      

*There were no fires reported in 2017   
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